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ABSTRACT 

Presented were find ings and recommendations of a 
curriculum needs assessment study on programs, job opportunities^ and 
services for 312 educable mentally retarded students (EMR) in three 
Florida counties (Glades, Martin, and Okeechobee). Use of a systems 
model for planning, implementing, and evaluating the study was 
explained. Of the findings given, some showed that more students in 
EMR classes were Negro than white, and boys than girls; that 
students' other handicaps were in areas of speech^ language, and 
emotional disturbance; that most teachers preferred the self 
contained classroom and few had expectations for students' future 
employment; and that job opportunities existed for students with 
specific characteristics in agricultural, domestic, and environmental 
areas. Also, some of the findings given showed that few differences 
existed between the curriculums of regular and EMR classes; that 
teachers used audiovisual aids, library materials, and physical 
education equipment but needed materials for daily living skills; 
that psychological services differed in the counties but all stressed 
placement according to IQ; that more supportive services were 
available in two large counties, and two counties had no vocational 
rehabilitation services; and that agency support was available from 
sources as youth centers and non-profit groups. Recommended were such 
improvements as development of social and economic curriculums for 
students at intermediate level, preschool goals; remedial activities; 
resource rooms, inservice teacher training, work study programs, 
child placement procedures based on the individual, and a program 
involving parents. (Appendixes containing data on the seven 
assessment components comprise more than half the document) . (MC) 
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DESCRIPTION OF 
CURRICULUIVI DEVELOPMENT PROJECT 
FOR TIS EDUCABLE MENTALLY RETARDED 

In order to provide a seqtuentially designed func- 
tional curriculum for E»M.R» students and eliminate gaps 
and weaknesses in current programs a Titlo vi-B Project 
Proposal was prepared during the summer of 1972 • This 
Proposal was submitted to the. Florida State Department of 
Education with its title and goals covoring the three rural 
counties of Glades, Martin and Okeechobee. Provisions were 
made to secure the services of advisory consultants who 
assist the director due to his varied other duties. 

The three o) unties- combined have 20 classes for E.M.R. 
children. These consist bf rather separate and distinct 
entities with little real meaningful interaction aimed at 
reaching specific curriculum goals o This being a pilot year 
we have assessed the needs of the three c^?,!ntieo and are 
establishing objectives based on the area"s Occupational 
Resources. 

A Systems Model divided into four sequential phases 
was developed for planning and reaching the goals of the 
project. 
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Activities were decided and responaibilities were as- 
signed • 

Planning and Steering Conmitties met throughout the 
year in each county to assist in ^^arr/ing out , the local ac- 
tivities required to achieve each objective. Each local 
committee consisted of the county coordinator » E.M.R. 
teachers, administrators ,r parents and potential employers. 

The Project Coordinating Committee which consists of 
the three county coordinatiors and the E.M.R. Helping 
Teachers met at regular intervals. Project activities 
vere reviewed and the ELow Chart was revised in keeping with 
the actual start and completion of tho various events of 
the project. 

Orientation meetings were held vrith the E.M.R. 
teachers in the three counties. Glades, Martin and Okee- 
chobee. The teachers were provided an overview of the pro- 
ject and informed of their important role in order to ac- 
chieve the end result of the project, an E.M.R. curriculum 
for all levels. 
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Superintendents and School Board Members in the three 
coimties committed themselves to work together cooperatively 
in planning! refiningt implementing and evaluating an 3.n- 
novative, functionalt on-going curriculum for educable men- 
tally retarded children • 

Key persons who assure the success of the project are 
the School Principals. With their cooperation^ and he"'p a 
successful Needs Assessment has been carried out. This is 
the basis on which a relevant curriculum will be developed. 
Each of these key persons have been interv'iewed and have 
become active participants in the Project. 

Several Curriculum workshops have been attended by the 
E.M.R. Helping Teacher and Curriculum enrichment materials 
have ) been disseminated to various E.M*R. Teachers. 

Needs Assessment Activities has involved the collect- 
ing of school data as well as data of community occupation- 
al resources which is the basis of developing objectives 
for a curriculum aasuring occupational success for every 
E.M.R. student in the three rural counties of G?.ades, 
Martin and Okeechobee. 
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The Exceptional Child Coordina-tors in th« three 
counties have been responsible for carrying out the Needs 
Assessment Activities. Assisting the coordinators are 
numerous other Instructional Personnel who are involved 
in the overall implementing of the Program. 



A guide was developed for planning, implementing and 
evaluation of the project. This guiae was based upon the 
systems model developed by The Curriculum Development Project 
For The Educable Mentally Retarded , 1972 Title VI-B Grant, 
Baker, Bradford and Union Counties ♦ 

Similar to the 1972 Curriculum Project, this guide 
utilises a master schedule and PERT chart for Objective I. 
The master schedule specifies the activity, time allocations 
and personnel responsibilities and the PERT chart gives a 
pictorial representation of these activities and time allocations. 

Four project objectives v^ere established: 

!• To conduct a needs assessment to determine the present 
status of the project and steps necessary to achieve 
the long-term objectives which were estabQdshed. 

Zm To develop a curriculum model, a priority structure of 
needs, short-term objectives and evaluation statements, 
and the proposal and selection of strategies which would 
help to achieve the short-term objectives for the educable 
mentally retarded- 1. 

3. To implement and monitor the strategies previously 
selected, 

4. To evaluate and modify the curriculum model, utilizing 
data obtained during phase 3^ 



1. "Florida Department of Education Planning Model Familiarization 
Text, A Programmed Aide'^ (Department of Education, 1972) • 

a. Priority Structure of Needs in which you determine the 

relative importance of the needs you derived in the previous 
activities. This structuring v/ill allov; you to decide on which 
needs to work immediately and vrhich to defer action to a later 
time* 



Short TeTiH Objective and Evaluation Statements- these are 
specific statements of observable, measurable outcomes that, 
if achieved, v/ill reduce or eliminate an identified priority 
need. These statements alno inclixdo the criteria by v/hich 
the achievement of your objectives mil be evaluated later on» 

c. Proposal and Selection of Stratef^ies - in this activity, from 
a variety of possible alternatives, you decide vrhich actions 
vjould best help you achieve your short-term objectives. Consider 
Q your resources (management information) in deciding the feasibility 

ERiC strategies. 



The purpose of this publication is to report in detail the 
procedui^es used to accomplish a needs assessment in Okeechobee, 
Glades and Martin Counties. The completion of a needs assessment 
was the initial objective of the first four objectives established* 
It was necessary to determine the status of the three counties in 
terms of job opportunities, programs for the E.M.R., and available 
services. 

It was also necessary to develop an organizational guide 
and utilize several management techniques. The Curriculum 
Devilopment Project of Baker, Bradford and Union Counties was 
examined and a guide based upon the systems model was developed. 
Tho guide shows the organizational phases of the Okeechobee, 
Glades end Martin Project. 

The Program Evaluation Revievr Technique (PERT) was utilized 
for c-nr^ncting the ncedc rssessmcnt. The PERT of the 1972 
Curriculum Development Project and Functional Flow Chart was 
examined. The consultant, helping teacher and specialists met 
several times and identified those activities which would be 
important for the completion of the needs assessment. V/hen. all 
activities were approved, the consultant considered the time 
allocations of the 1972 Curriculum Development Project and 
prepared a PERT chart and master schedule unique to the Okeechobee, 
Glades and Martin Counties Project • 
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INTRODUCTION 

The purpose of this publication is to present the 
findings of the needs assessment conducted in Glades t 
Martin and Okeechobee Counties, as described in the in- 
itial objectives of the systems model desi/^n of the Cur- 
riculum D^ivelopment Projectt Recommendations for Mod- 
ification of the existing program are also included in this 
document* A needs assessment was conducted to detoraine 
the status of the thre^i counties in terms of job opport- 
unities, sernriccs available, and programs used in the 
E.M.R. classrooms GO that a curriculum to be developed 
later would be relevant to the needs of the three-county 
area« 

In oa?der to facil3.tato comunication of ideas in the 
needs assessment phase © certain terminology was used# Systemg 
model refers to the organizational design of the project. 
Incorporated into the systems model io the firograni -Evgtl* > 
uation end Review Technique (PERT) « The PERT is of great 
value in helping clarify intermediate steps which must be 
followed before a goal may be roached. All activities seem- 
ed important for meeting an objective are- identfied and placed 
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in a PERT flow chart s This flow chart outlines the major 
events ami activities of the ohjectives, as well as naming 
who is responsible for carrying- ou-**. each activity, the 
length 6t time anticipated for its completion (along with 
expected beginning and completion dates) » and the actual 
dates when the activities were begun and completed. By 
examining the PERT flow chart, one may readily evalitate 'the 
appropriateness of the original time estimates. He may 
also infer where problems were encountered during the act- 
ual operation of activities. The/ PERT functional flow net- 
work is a diagram which graphicaJ-ly represents all of the 
activities of the flow chart. 
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KEY FOR MASTER SCHEDULE 
FOR NEEDS ASSESSIVENT 
E.K.R. CURRICULUM DEVELOPMENT PR0.7ECT 
OKEECHOBEE, GLADES AND IVIA.RTIN COUNTIES 
(TITLE VlrB) 



Te= expected relapsed time - estimated time 

TE= earliest expected time for completion 
TL«= lastest allowable time 
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ASSESSMENT OP TARGEa^ POPULATION 

Findings 

The three groups of the target population ^Bsepsed in 
the three county area are as followst those pupils pre- 
sently enrolled in E.M.R. classes, pupils placed in E-IVI.R. 
classes at one time but no longer in the special class and 
pupils who have been referred for special education ser- 
vices. 

There was a total of 312 E.M-R- students enrolled in 
the three counties. I90 students had I.Q. 's ranging bet- 
ween 50 and 75f 63 students had I.Q.*s above 75$ 17 scored 
below 50 and ^2 students had no scores indicated* The 
Wechsler Intelligence Scale for children was used as a 
basis for placement of most students into E.IVUR. classee 
in Okeechobee and Martin Counties. Glades County used 
school wide testing scores generally; However the I.Q. 
scbx^e was not used as criteria for placement of pupils 
into the special classes. 25?^ of tAe secondary E.M.R. 
students in Glades County indicated I.Q. scores above 75« 

The tendency in rural Moore Haven is towaiHl a higher 
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prevalQjicey of children needing various forms of Gxcept- 
ional education. This tendency is the result of aany fact- 
ors ■ which include a large migrant population, a large 
variety of ethnic groups including a substantial number 
of recent immigrants from Cuba, large numbers of low soc- 
ial-economic families whose off-clasG expectations, and an 
agricultural economy and culture which offers little in- 
centive for strivrng toward educational goals. 

The factors mentioned above coupled with the increased 
educational and social services being offered such as 
counseling services, diagnostic services, health assess- 
ments, etc*, have helped to identify those in need of more 
specific educational services. The result being the in- 
creased prevalencey figures as stated. Indications are 
our needs will increase as more effective screenings, as- 
sessment and referral procedures are implemented. 

The talley of age ratio of E.M.R. children in special 
classes indicated an equal number in the 9-I6 age range. 
The primary age range indicated about 30fo of the above 
numbers attending E.M.R, classes and the 17-18 age range 
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indicated or.ly 25^ attendance as compared to the 9-16 
age range. This age ratio is affected by studentn drop- 
ping out of the program or returning to regulay classes 
because of the lack of secondary E.M.R. units and facilities. 

Race totals indicate a high ratio of black students 
in E.M.R. classes. Martin County data indicates 75/^ cf 
its E..M.R. students are blacks. Okeechobee indicates 2S% 
are black and Glades also. shows that 25^ are black. The 
high percent in Martin Coimty is due mainly to the use of 
I.Q. scores for placement of children into the program. 
Talley charts indicating ratio numbers can be found in the 
appendix . 

Okeechobee County has 2 to 1 more boys than girls in 
E.M.R. programs, Wart in has little more than 1 to 1 and 
Glades also shows 2 to 1 more boys than girls in E.M.R. 
classes. 

The population assessment data shows that test dates 
are recoi^ded as followss 52 dated I970, 75 dated 1971 and 
109 dated 1972. Only 19 tests are dated prior to 1970. 
However 57 tests recorded did not indicate a date on data 
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collected. Other than the group tests Glades County re- 
lies upon the Kental Health worker from Sebring to ad- 
minister tests and make recommendations for Exceptional 
Children. Of our Glades Random Sampling only four E.M.R#*b 
had been given the WISC. The dates on these tests v;ere 
as follows three in 1971f one in 1972 and none in 1973* 
The break-down by county of this assessment data can be 
found in the Appendix. 

Other handicaps indicated by the teachers of E.M.R. 
children were speech and language deficiencies and a wide 
range of emotional problems ranging from the with- 
drawn child to the violently hyperactive child who poses a 
physical threat at times to other class members. 

The assessment of pupils who are no longer in the E.M.R 
program included three catagories: those students who had 
graduated from the E.M.R. program, those who had returned 
to the regular school program and those who had dropped out 
of school before' completing the E.M.R. program. 

In the three county area only four graduates were 
identified, all were from Glades County High School. These 
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students had returned to regular clciss after being in the 
E.M.R. program t The secondary EtM.R. programs in these 
three districts have not been estab3.ished with graduating 
criteria and goals for a period long enough to provide for 
the graduation of students from the program. With the 
development of the E.M*R. Title VI -B Curriculum based upon 
local needs, graduation procedures will be established and 
students will graduate at the completion of the designated 
program. 

Five former E.M»R. stuaents were located in Martin 
County for further assessmeut and seven in Okeechobee Coimty. 
The Vocational Competency Scale was used to indicate the 
competence level on which the worker was able to function* 
The employer rated the skills which he considered the em- 
ployee doing adequately or less than adequate. These skills 
were related to work habits and social adequacies guch as 
performing efficiently in the absence of supervision, com- 
pleting tasks and follov/ing directions without demonstration. 
Results from the Scales completed by employers of foirmer 
E.M.R. students were generally favorable. 

In Martin County Elementary schools the students were 
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returned to regular classes on the basis of improved I.Q. 
scores. The movement of E.M.R. children was as .follows i 
fifteen students returned to regular class > twenty-^nine 
moved on for Middle School, six dropped out, eight moved to 
another locality and one deceased. Murry #9 personnel ser- 
vices indicated that they had at least fifty students who 
should "be in a special class but no facility is available. 
The High School principal stated that one hundred and fifty 
students were in his program needing special services but 
facilities were lacking to house additional units for special 
education. 

Because of the larger number of students identified 
as E.M.R.s in Olceechobee Countyj 50^5 of the students in the 
E.M.R. classes in Elementary and Junior High were placed in 
regular classes to make room for students with greater be- 
havioral and social needs. These students have been placed 
on waiting lists pending additional E^M.R. units. Twenty- 
one were promoted to the High School, ten moved to another 
locality, six were placed in an L.D. class and one deceased. 
According to data received from Glades County all thirty- 
eight students returned to regular classes were funo-lioning 
in a sr.tisfactory manner. Social behavior rather than I.Q. 
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scores is the baiiis of retur/iing these students to re^palar 
class. 

The teacher referrals :'or special education were assessed 
by established screenin^^ procedures in the project counties. 
A random samplin^^ of a3 i. rnforrals was compiled. Psycholo- 
gical testing was completed on 25% of the referrals. Sum- 
mary of test results an^i curriculum recommendations are 
provided in detail in the Appendix* 

Rec omme nd a t i on s 

The placement procedures planned for E.M.R, programs 
in the three project counties comply with state guidelines. 
The school staf as a wholet^ needs to become familiar with 
these procedures by being made aware of the goals of the 
E.M.R. program. Information concerning the program and all 
neccessary referral forms should be disseminated to all 
school personnel at the beginning of each school year. The 
majority of referrals are appropriate for placement purposes. 
The referrals are also effective in indicating projected 
needs within the district* It is recommended that the child- 
ren who are not identified as E.M.R. be further evaluated 
and programs designed to meet their needs. The help that 
many of these pupils need could be provided through a re- 
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source rooiUf 

According to the assessment^ the population of E.M.R. 
students need is greatest in the Intermediate and Junior 
High levels. This would indicate that more Bervices need 
to be provided for these students to continue within 
the program and complete all necessary objectives thus 
providing sequential progress toward social and economic 
success. V/hen students are allowed to be dropped from the 
program because of the need for adequate services they fre- 
quently become behavior problems and potential dropouts with 
no saleable skills to survive the demands of society. 

Pre-school developmental goals and activities need to 
be provided. Earlier intensified stimulation of the im- 
mature child will provide a means for him tt cope with hie 
formal education. By implementing these developmental goals 
and activities, many children's developmental needs can be 
identified as early as the pre-school level. 

More planning between junior an'i senior high level 
classes in needed. Separate goals and instructional mat- 
erials should be initiated making the Curriculum for each 
county more sequential in nature. 
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E.M.R* teachers should avail themselves of local 
agencies servicos to help them cope with the needs of the 
children in their classes v/ho appear emotionalljf disturbed • 

The results of the random sampling of the IVIar tin- Okee- 
chobee subjects revealed that the subjects scored higher on 
the verbal sections of the individual tests of intelligence 
than they did on the performance sub-tests- However^ in 
Glades county many subjects of the target population are 
bilingual^ in those cases the teacher should also be bi- 
lingual. Before a child can profit from abstract thinking 
he must" have a \;ell developed auditory and vocal vocabulary. 
The Peabody Language Development Kit is recommended for these 
students. Por children who score low on performance sub- 
tests many manipulative materials* are needed and a multi- 
sensory approach should be used. There should be frequent 
reinforcement of previously acquired skills • Concrete, task-^ 
oriented materials need to be used extensively and work 
skills developed. Visual perceptual abilties need to be 
reinforced by use of proper exerci-^es. Recommendations are 
listed in the Appendix. We decided ^ due to time and circum- 
stances) it might be in the best interest of the project to 
omit the Glades Random Sampling and just use Okeechobee and 
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Martin Counties for our final summary so we can proceed on 
schedule and not distract our time and efforts from other 
equally important project activities we need to p.ttend. 

A post-school level could be incorporated into the 
curriculum model so that the E.RUR, graduate could continue 
to receive guidance in meeting the challenges of living as 
a responsible citizen in society. Since many of the girls 
who had withdrawn are married and are home with children, 
more emphasis should he placed on homemaking and child care 
skills o These skills should be integrated into established 
areas of curriculum. 
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ASSESSIvENT OF TEACHERS 

Findings 

Three basic assessments were made of the twenty 
teachers of E.M.R. classes in the three project coimties. 
The teachers pro\ac[ed data on Information and Self -Appraisal 
forms. Supervisory personnel evaluated the teachers and 
finally, the E.M.R. Helping Teacher visited each teacher 
in the classroom to observe the characteristics of each one 
and compile a summary of the observations made. Comparisons 
of the various data procuiccd very interesting results. 

With the exception of six of the twenty E.M.R. teachers 
all received their degrees, three masters, in the last three 
years • ' The teachers possess a good self -concept and are 
confident in providing a warm supportive environment in 
which the E.M.R. student can feel accepted and receive a 
feeling of individual worth. Other attributes the teachers 
feel they commurdcate to the special student are trust, 
experiences of self-expression, personal concern, under- 
standing, a listening ear and positive influence on student 
values. Self-confi^,ence is a supportive characteristic 



of the teachers' ovm uae of language, good judgement of cur- 
riculum presented, methodo of teaching used, adequate 
group management and tirae flexibilityt Generally, the sper- 
cial class teachers enjoy very good staff relations. 

The teachers philosophy of education concerning the 
E.M.R. student reflects a desire to provide basic reading 
und math skills. The teachers objectives and goals are 
mainly an effort to develop the students socially to be- 
come good citizens and possess adequate occupational 
skills at the completion of their education. Even though 
the States goals reflect occupational preparation, little 
actual career education is exhibited in daily planning 
such as self -direction, task completion, punctuality, work 
independeroe, self -enhancement and other job related skills. 
Much emphasis is placed upon materials and little u-^e is 
made of community resources and the experiences and opport- 
unities the comiTiunity provides for student growth and de- 
velopment. 

Cooperation generally exists between the special class 
teacher and principal as long as her program fits in with 
the total school program. Materials not being used by re- 
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gular teachers are freely shared with special class teachers • 
Some regard the E.M.R. teacher as being highly trained for 
her job and others pass their behavior problems over to the 
special class considering the special class to be merely a 
management service. Hence, many truly TL.M.R. children with- 
in the regular clarsroom are not referred because they are 
quiet and do not present a problem. 

When the regular classroom teacher was asked how she 
felt tov/ard the integration of E.M.R. students into the re- 
gular school program, 90% contended that the E.MtR. should 
be kept in a celf-oontained classroom.. Sympathy is freely 
offered the special class teacher. Occasionally, regular 
classroom teachers solicit information about helping slow 
learners within their classroom^ Some jealousy exists 
over the fact that the E.M.R. teacher has only a small' 
number of children in comparison v/ith the regular class. 
One of the greatest concerns of the E.W.R. teacher is the 
lack of proper staffing procedures being carried out con- 
sistently for the proper placement of students into the 
program • 

E.Ivl.R. teacher evaluations by supervisors were generally 



positive. Most often they were pleased with the quality 
of the teachers. V/here dissatifif action existed it was main- 
ly due to the circumstances under v/hich the teacher was 
required to function such as inadequate space or scheduling 
practices which interfered with ideal instructional plan- 
ning. Supervisors do not seem to feel that the lack of 
materials has much to do with the quality of teaching being 
done in the special class. They claim that the teacher 
would have material if they would ask for it. 

The data collected on the teacher apprrisal forms by 
the E.M.R. Helping Teacher was alike in many ways to that 
of the teacher s elf -appraisal information. However, in 
checking areas which applied to them where greatest need 
v/as shown, the indication was for more exploratory experiences 
for the students, more teacher knowledge of students actual 
life experience and adjusting teacher (Coals and values to 
look at student goals and value>G based on his experiences 
and resources. Other needs included mutual understanding of 
local social and occupational resources, improved management 
techniques and task oriented activities. A more positive 
api.roach would be recommended including behavior reinforcement, 
building on what the child can do^ 
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and provide multi-sensory '^activities in daily living exper- 
iences. Even though the teachers indicated that their in- 
:3tructional goals were relevant to the student 'ei goals 
very few responses were given when asked what they expect- 
ed their students to be doing when they complete their for- 
mal education t 

Recommendations 

First of all, a sequential curriculum with activities 
based on local occupational opportunities and community re- 
sources would help make instructional goals and objectives 
meaningful to all E.M.R* students. In-service training in 
the use of curriculum objectives would increase their pro- 
fessional knowledge. In-Service ideas could be shared with 
others for a greater variety of activities and materials 
and reinforcement in the area of work skills and activities 
found in the home and in the communityy As the teacher be- 
comes more familiar with developing these skills through 
in-seirvice. she will b« able to engage her students in de- 
veloping many material^ in the same manner. This will 
greatly enhance their luiaming experiences and build a 
meaningful curriculum based on community resources. 

Further inservice training in task-oriented activities 
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and clasBroom management practice sessions would improve 
behavior in ciasses where such problems exist. The prac- 
tice of positive reinforcement techniques ^ verbal and/or 
token awards would be most helpful as part of in-service 
plaming. Workshops should be a continued source of in- 
service training. 

It is highly recommended that all teachers follow 
current Exceptional Child literature and attend meetings 
such as C.E.C^ and A.R.C. in the local area as well as State 
Conventions and Workshops when provided. It is also advisable 
for each E.M.Ro teacher to be a member of the Council for 
Exceptional Children as a means of obtaining current pro- 
fessional information. 

Of cource it is alwayr advisable to visit the home 
of each child early in the school year for more insight in- 
to the life style of the student and to encourage more par- 
ent i^nvolvement in the developmental plans for his child. 
These should include personnal values, attitudes, self- 
enhancement skills I improved behavior, work habits and davelop- 
ment of activities in persisting life's problems. They way, mutual 
agreed-upon goals can be reinrfcrced with parent and teacher 
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working together. Obviously, subjects taught in school 
gain reality through family acceptance and family rein- 
forcement. 
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ASSESSMENT OF COMMUNITY JOB OPPORTUNITY 
Findings 

As a result of the assessment of job opportmilties In 
Glades, Martin and Okeechobee Counties, a list of potential 
employers was compiled with name of the business, a sum- 
mary of job activities and the personal characteristics re- 
quired for successful employment for each specific job. 
The list of employers in recorded in the Appendix for each 
county. 

Even though the greatest number of employing firms in 
the area are in the sales category, the largest employment 
opportunity, or jobs available, are in the agricultural 
category. The groves, sugar farms, flower farms |, tomato farms 
and dairies would provide employment for the greatest number 
of E.M.R. Graduates. Domestic services, food services and 
personal services are slso numberous. The high interest jobs 
available to the E.M.R. would be in the environmental area, such 
as fishing, forestry, ranching, pet and animal care. 

The outstanding personal characteristics indicated as 

requirements for successful imployment were attendance and 
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dependability. Employers are quite concerned about employees 
v#orkJ.n5 two or three days a vreek and boing absent the raa,1or 
portion of the -inie in vihich thoy employed. Often an 
employee v/j.ll viork cm'^eral v/eckn rrad ouiit his job expressing 
the fact that his dad doesn't have to work and why should he. 
Many workers fear the loss of welfare payments if full time 
^^ork is pursued. Employers perfer that employees develop in- 
terest in their work and dependabiltiy to the point where job 
and wage promotions could be granted on a regular basis. 
Other personal Characteristic^ employers feel to be important 
are ability to work with little supenrir.ion, follow instructions 
count , and the ability to read rnd to v:rite adequately. 

Recommendations 

It would appear from the findings of this job opportunity 
assessment that ample resources are available in the project 
counties to provide successful employiajsnll for all E.M.R. 
children as pur ultimate goal in our curriculum development. 

Before successful employment can be realized, however» 
awareness of these resources must be experienced by teacher 
and pi^pil involvement^ beginning in the primary grades. 
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Continued awareness and exploratory experiences through the 
elementary grades need to continue to; motivate and provide 
success on v^hich job choices can be realized before actural pre- 
vocational training begins at the junior high level. Secondary 
curriculum planing can be done on the basis of recorded 
occupational interest and aptitude of each student form the 
elementary E.K.R. program- 
Employers are very interested in the early motivation of 
students and are willing to become active resource persons in 
sharing their enthusiasm for their product as well as their 
time and facilities with the teachers and pupils in developing 
this motivation and interest. 

The job activities listed for the various occupations 
and others the teachers will develop should be the basis of 
task analysis activities used in implementing the curriculum 
objectives. which have been developed by the Union County Cur"- 
riculum Project. 

Motivation, interest- and preparation for jobs in this 
agricultural area ie appropriate because of the many jobs a- 
vailable. One flower farmer of the twenty-eight flower farms 
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in the area said he could use 70 dependable employees 
85?6 of the year^ Slack Bea.^ons are m nimal due to year- 
round « pe rations. 

Since facilities are rot available in the echools to 
simulate tasks for student? or the farm, as domestic workers t 
as service station workers, teachers should take the class 
to the community, as well as bring the resource persons in- 
to the school, where students will be provided relevant sim- 
ulated job experiences* With the teacher and student plan- 
ning together, vocabulary, language, time, measurement and 
other basic skills will be learned and curriculum objectives 
achieved. 

The findings of a survey made to discover how well 
former E.M.R. students performed in job situations revealed 
that many were unable to follow a series of verbal directions 
without demonstration and to maintain high efficiency in the 
absence of supervision. Indeed, the personal characteristics 
required most often for the jobs available in the three 
counties were the ability to work independently without con- 
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stant supervision or guidance ^ remembering correct procedure sand 
following them without reminders. It is obvious that these 
social skills must be stressed at all levels of the ^.lyi.R. 
curriculum. 

Some recommendations submitted by interested citizens 
were ar follows t the training of hospital aides, lawn care 
xnd landscape workers as well as shoe shine and shoe care 
workers. For post school individuals suggestions were made 
to transport students to adult education classes vrtiich will 
increase the number of adults for our night schoolt include 
a basic reading course in the adult education program and 
provide academic instruction for clients working at the 
Rehabilitation Centers. 
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ASSESSMENT OP CURRICULUM 

FINDINGS 

Two basic assessments were made of the twenty E.M.R. 
classes in the three project counties* Data W£^s provided 
by the teachers of the ratio of time the students spent 
with their peers in the regular program. In addition to 
the time ratio study made of all E.M.R, classrooms, the 
types of instruction and curriculum content being used 
were assessed. 

The elementary classes in all three counties reported 
full time classes that are completely self-contained. West 
children receive music* physical education, and library time 
as well as lunch time. But all these activities are par- 
ticipated in by the entire class as a group. Most ele- 
mentary regular class teachers are not in favor of inte- 
grating EcK.R^ students into their classes. This seems to 
be the main reason for the self --contained E.M^R. classroom. 
The secondary teachers report students attending E.M.R. 
classes on a part time basis one of which indicated to be 
functioning as a resource room. These secondary students 
are enrolled in art, home economics, shop, sports and pre- 



vocation activities. A number of junior and senior high 
students are participating in part-time work study ac- 
tivities. 

In general, there are few, if any, real differences in 
curriculum design between the E.M.R. program and the re- 
gular school program. In most of the E.Ivi.R. classes in 
the three county areatthe E.M.R. teachers use techniques 
similar to those of the regular classroom teacher. Some 
teachers use visual -motor perceptual materials and one 
teacher in Glades County uses the Social Learning Cur- 
riculum developed by Yeshiva University. Most teachers re- 
ported that they used small group instruction and in- 
dividual direction interchangeably. The majority use re- 
gular report cards with about one half indicating added 
notations, and five, in addition to the report cards^ sesid 
letters to parents. This vould: indicate about S% do not 
report progress other than the regular report card. 

In the three counties there is no difference botween 

the graduation requirements for special education gr for 

those in the regular program. The students are scheduled 

to the various required classes » however, in Okeechobee 

ERLC 55 



coimty the E.M.R. teacher has provided modified American 
History within her class which has met the school require- 
ment* The Martin County High School E.M.R. teacher is en- 
deavoring to apply standard course names to modified courses 
within her curriculum program* 

One half of the teachersa reported E^M.R. student par- 
ticipation in physical education and sports activities. 
On the other hand one -fourth reported no participation in 
regular class activities and one-fourth repoirted no par- 
ticipation in all extra-curricular activities. The form- 
er one-fourth reference is to the elementary level and the 
latter one-fourth reference is to the secondary lievel* : 

As a general irule there is very little parent involve- 
ment in E.M.R. class activities or parcnt-teacher meetings. 
Two of the twenty E.M.R^ teachers in the three counties re- 
ported ;5atisfactory parent involvement on a one 'to one basis. 

REG OriMENDATI ONS 

As E.M.R. curriculum objectives are more clearly defined 
and the entire faculty becomes aware of these objectives, 
as well as the needs of E.MaR. students, more interaction 
between them and their peers will be accomplished • More 
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attempt at the elementary level should be made to have 
the E^M.R. participate in the regular program^ A re- 
source room approach might be initiated as an alternative 
to full-time placement* .The E.ftuR teacher would have to 
work more closely with the other teachers in scheduling 
for individual program needs. 

"Recent developments indicate that precise planning 
can lead to important even dramatic changes in the develop- 
meipt of young handicapped children. Basic to this precise 
planning is the involvement of the teacher in applied cur- 
riculum development"^ It is recommended that Jji-service 
training in the use of Curriculum objectives be carried 
out. The activities planned in meeting these objectives 
should be in providing real-life experiences from which 
they can learn. As the teacher becomes more familiar with 
developing these skills through in-service she will be able 
to engage her students in developing many materials in time 
manner. 



IPOCUS ON EXCEPTIONAL CHILDREN, volumn 5, Number 2* 
Aprils 1973 page-1. 
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This will greatly enhance their learning experience and. 
. build a meaningful curriculi;un based on comunity >reeources# 

"Television's use of video camera and recorder can be 
the answer to the children's needs to experience the world 
and not just look at it«"2 Teachers and students can use 
available cameras and recorders as well* As these experiences 
relate to basic subjects these subjects will become mean- 
ingful and the E.M.R. will enjoy success in his pchool pro- 
gram. 

In order for E.M.R. students to possess adequate occup- 
ational skills at the completion of their educatiori further 
in-service training in task oriented activities and class- 
room management practice sessions need to be carried out# 
The practice of positive reinforcement techniques, verbal 
and/or token awards need to be a part of in-sexvice train- 
ing* 

In regard to the diploma given to E#M.R» ptudents at 
the conclusion of his specified curriculum, it would peem 
best to follow the course taken by most high schools. 

2t.V. Gives Child Life Experiences, Palm Pe^ch Post. 
page-17, May 27, 1973 • 
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That is, a regular diploma with requirements being mot by 
modified courses as part of the E.M.R. program. 

It Is recommended that more parent teacher Involve- 
ment be initiated as curriculum objectives are more clearly 
defined and shared. 
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ASSESSMENT OP H.M.R. CLASSROOM ENVIRONMENT FOR LEARNING 

FINDINGS ■ 

The aacsessment of facilities wae accompliBhed by the 
E.M.R. teachers completing a checklist for ecLuipment, sup- 
plies and classroom space available to themt All the 
teachers indicated they had available to them a phonograph, 
movie projector and an overhead projector. More than 75^ 
had available a* tape recorder^ slide projector, filmstrip 
projector, cassette player/recorderi screen, headsets and/or 
listening station duplicator, and xerox-type copier# One- 
half of the teachers have the use of a langua{;e master, 
Hoffman reader, radio, language development kit, mirror, sinks 
and cameras. Twelve indicated they had tumbling type mats 
and physical education equipment such as balance beams, jump 
ropes, balls and rocking boards. 

Those things less accessible for use were stoves, re- 
frigeratorsj televisions, math development kits, power tools, 
hand tools, hair dryers p dishwashers, irons, ironing boards, 
clothes washers, clothes dryers and auditory trainers. 

In checking materials used frequently, library boo^ks, 
records and reading development kits were at the top of the 
list. Language programs such as the Peabody were next. 

ERIC 



The Prostig program for perceptual development was used 
by just one teacher p two make use of social curriculum 
materials and four teachers used science kitsi. Three 
teachers indicated they used a physical coordin*,tion pro- 
gram and seven teacherc made use of vocation-oriented mat- 
erials. Generally, the teachers expressed their need of 
more program materials to use in the academic areas. 

The checklist indicated that the E.M.R. classrooms' 
were traditionally furnished with teacher desk, chairs, 
tables, filing cabinets , bookcases, etc# Consumable sup- 
plies used most frequently were pencils i ditto masters 9 
chalky writing paper (lined), construction paper and scis- 
sors. Photographic supplies and charts ( lined for teachers 
use) are used less frequently. 

BBost B.M.R. classrooms are much smaller than the 
standard classroom. One teacher in Martin County shares a 
room with a regular cla&sroom teacher. He has a metal closet 
for storage and uses the room during the teacher's planning 
period. Boom maintenance is generally the same as the other 
classrooms • Bathrooms and play grounds are available to 
all teachers • 
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Re c ommenda 1 1 one 

Since only half of the E.M^R. teachers indicRted the 
availability of cameras in their schools it ifs pat*)nraiended 
that caiaeras be made available to all the E.W#R. teachers* 
Photographic piaterials also need to be made available • 
This materieil and equipment will be used in photograph 
the various ^ob activities related to occupational resources 
in the community and also other activities related to daily 
experiences. This involvement will provide laboratory ex- 
periences by which concepts of occupational skills may be 
developed. The availability of these materials will great- 
ly enhance the environment for learning. Photographic sup- 
plies and chart paper for experience writing need to be 
made available to all teachers. 

Those things indicated by the teachor data as legs 
accessible for use and relate to daily living activities 
need to be made accessible for all E.M.R. classes. They 
are stoves, refrigeratorc:, power toolst hand tools, hair 
dryers, irons, ironing boards, clothes washers, clothes dryers, 
math development kits and auditory trainers* The following 
items are available to one half of the E.M.R. clftQproojns but 
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need increaeefi availability* language maeters, mirrorst physical 
education equipment incDuding jump rope^i balance beams > 
tumbling mats and balls. The E.M,R* teachers should work with 
the physical education teachers to establish a comprehensive 
program in physical skills development. 

The teachers indicated their neeo. for programmed read- 
ing materials, language development kits and other materials 
to increase the possibility of individualized, task oriented 
r^oerams in providing for each E.M.R- child in the program* 

According to the data, more use could be made cf Frostig 
perceptual development material, science kits and physical 
coordination programs. 

Vocationally-oriented materials will be developed in 
the community with in-service training, utilizing the com- 
munity environment which has unlimited resources for the 
soleotion and development of activities corresponding with 
the needs of the children. The community environment will 
bf^ the source of many activities to implement and ^revise 
our proposed objectives. As vocabulary, language, time. 
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measurement and other basic skills are developed and implemented 
through these community based no'-ivities the success the 
child experiences will reflect greater importance on the 
community environment for learning than the programmed kits 
and materials relied upon in the present programs. 

All teachers should utilize community resources as a 
means of developing the social skills the community ex- 
poricnces will provide. 
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ASSESSMENT OP ADMINISTRATIVE SUPPORT 

FINDINGS 

The claiia of autority in each project county for ex<- 
ceptional child services is outlined on each county chart 
found in the Appendix. The E.M.R. teachers are generally 
responsible to their principal for administrative matters 
and to the county coordinator of exc^^ptional child education 
for some supervision. However, Martin County is the only 
project county whose Coordinator's major job is Director 
of Exceptional Programs. In Glades County, the General 
Supervisor with all his varied administrative duties, has 
the responsibility of exceptional child services. 

Okeechobee District's current student population and 

number of Exceptional Education Programs, up to this present 

time, doesn't justify a full time coordinator. The Supervisor 

of Instruction is also rosponsible for the Master In-Service 

Planning, the Coordinator of Accountability and accreditation. 

Even though little time is left to devote to exceptional child 

services in the district this administrator's expertise derived 

from these other fields of experience greatly enhance his ser- 
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vices to exceptional children. 

In all three project coimties the Guidance Counselors 
provide initial screening services for students referred 
for special services • Martin County is the only project 
County having a school psycholigist. Glades county psy- 
chological services are provided through the county health 
department. However i this service has not been adequate 
■'■'^ provide psychological evaluations and recommendations 
prior to placement in the E.M.R. program. In the Okeechobee 
District t contracted, psychological services have been made 
available. Approximately 200 psycho logicals have been administ 
ered during the current school year. 

Due to the back log of teacher referrals in JWartin 
County, some psychological services were provided through 
our Title YI-B project funds. Plans are being made to pro- 
vide pcychological services for Glades Cotmty as well through 
project funds. The reason for this is to' provide more ef- 
ficient curriculum planning for each individual child with in 
the E.M.R. program on the basis of the clinical evaluation and 
recommendations. 



66 



staffing procedures have been developed and adopted in 
Okeechobee and Martin Counties. However, the staffing com- 
mittees' function outlined in the plan is active to a min- 
imum capacity. The major criteria used for placement of 
the E.M.R. jLn th^ special class is the intelligence quotient. 
Glades County secondary program places children in the E.M.R. 
class when they are a problem in the regular class. However, 
their current county plan will remedy this situation^ 
Their plan is based on the state guidelines for providing a 
staffing committee to be responsible for placement. This 
committee will consist of The Guidance Counselor, classroom 
teacher, E.M.R. teacher, recommendation of the pshcyo legist 
and/or physician and includes the cooperation and coxibenu wx 
the parent. Dismissal will also be made by this committee. 

Ninety percent of the E.M.R. teachers reported suf- 
ficient independisnce in planning their E.M.R. program and 
activities, end that they can depend on the support of their 
administrators. It is believed that administrators are be- 
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coming more aware and interested in special education* Only 
four of the E^M^R. teachers felt disregarded as far as their 
dicision-making and recommendations were concerned • The 
majority of the E-M^R. teachers expressed the fact that 
communications with the administrators of the exceptional 
child program should be improved. 

Funds for special education services in the three 
counties come from the same sources as those for general 
educational services. Funds are generated "by locals state, 
and federal taxation. Federal funds ior tho h^.^licappo'' 
including funds for this Curriculum Development Project, 
may be received from Title VI -B of the Elementary and 
Secondary Education Act on a competitive basis through 
the Department of Education. Additional :runds are allocat- 
ed from the Vocational Education Act Amendment of I968 which 
provides that 1Q% of all vocational education money must 
be spent for handicapped children. Teachers, equipment,, 
travel i or any combination of the three may be supported 
by money from this source. 

Beginning in 1973-?^ units will be allocated to each 
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district on the basis of district surveys which seekl to 
identify the number of exceptional children enrolled in 
the schools. 

The Department of Education distributes funds accorxi- 
ing to proven need for the construction of facilities to 
house exeptional child units • This year Martin County 
has secured funds for the construction of a facility for 
secondary KM.K.e.Okeechobee has received funds for the con- 
struction of an oTementary facility for E.M.R., T.MtR., and 
S.L.D. Children. 

Each county's philosophy of education for the ex« 
cepticaal child was stated in its Annual Plan for the Pr o- 
vi sion of Special Educati o n Programs as well as in the Ap- 
pendix of this document. 

RECOIvi NJENDATIONS 

It is believed that a full time coordinator serving 
the needs of the exceptional Jhild programs in Okeechobee 
and Glados counties would greatly enhance services to ex- 
ceptional children. This would result in better communicat- 
ions between the administration and the classroom, more ef- 
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ficient staffing and placement procedures, aesistanoa with 
referral techniques and evaluations and overall program 
improvement • 

It is strongly recommended that the criteria for 
placement and dismissal of E.IVI.R. children as stated in 
the county plan for each district be closely followed • 
For this to become a reality the entire instructional 
staff as well as administrators and guidance peroonnel 
needs to be awar© of these procedures and each assist in 
the function as it relates to children needing special' 
services in their area. More stress needs to be placed 
upon -he social and vocational needs of the c>^t!!H 5n re- 
lation to his placement in special class rather than . 
stress on the I.Qt score • The staff should be given spe- 
cial education information at the beginning of each school 
year with forms necessary to make proper referral. Know- 
ledge to communicate with the parent of each child needing 
special service^:; will be improved. 

Glades County made the following request in their 
current county plan for e:<ceptional children, •'As part of 
our continuing effort to meet the needs of all our students 
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it is rcquestod that at least one person bo employed as an 
aide at the Elementary level who is Bi-lingual (Spanish- 
English). The need is great for a person who socially, 
culturally and ethnically understands our Spanish pop- 
ulation. We feel our Spanish pupils will feel more secure 
in the school environment knowing we share common goals." 
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ASSESSMt;NT OF SUPPORTIVE SERVICES 

Findings 

It becomes apparent when tallying data from the three 
project cotinties that a greater number of supportive ser- 
vices exist in the larger counties in comparison to the 
small county of Glades. In the area of Personnel Services 
all three counties have gvxidance counselors in all project 
schools. Martin and ulceechu:^<^e Counties employ ocouaption- 
al specialists as well as provide county wide psychological 
services. A county wide reading specialist is also employ- 
ed in Okeechobee County. Martin County has a Title I, 
language development program as well as an E.S^A.P. cultural 
enrichment program. It appears by the data collected that 
principals did not indicate all the personnel services a- 
vailable to their schools. 

Even though Glades County does not show data indicating 
various Personnel Services, upon close observation of school; 
activities being carried out in the Elementary schools it 
shows many creative extra-curricular school functions in 
progress. In addition to the students developing a Year 
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Book, the students, under •:he direction of the Princiipal, 
Guidance Qounselor and Instructional staff, participated in 
money raising projects which provided for materials used in 
these activities^ Pre -vocational activities are also 
carried out as part of the curriculum such as shop, land- 
scaping, horticulture, cement v/ork, and basic C^B^S. con- 
struction activities. The Elementary girls participate in 
food-serv'-ice activities in the school cafeteria. 

Generally in the three project counties few E.M.R, 
students have been el.xgib^c to participate in the work- 
study and vocational cli.asses due to social maladjusted be- 
liavior as well as overloaded vocational type classes. How- 
ever, in Kartin County^ because of Vocational Rehabilitation 
Boivices being made available, eight of the sixteen E.MvR. 
students were evaluated and placed in a work-study programt 
The Annex bus was used to transport the students to jobs. 
The students thus employed were as follows i Holiday Inn (two). 
Repair shop (one). School Cafeteria (two), McDonalds (one), 
Parker Cafeteria (two)^ 

Speech and Hearing Services are provided in Martin and 
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Okeechobee Counties. Staffing Cominittees for E.M.R. place- 
ment have been set up for the sixteen project schools with 
only six of the schools actually utilizing these committees 
for E.M.R. placement. Homebound instruction is provided in 
Martin and Okeechobee Counties, Martin County has a resource 
unit for the gifted in the middle school whj.le Indian River 
Junior College is utilized as a resource for Okeechobee's 
gifted students. Okeechobee County is the only project 
county having S.L.D. units. Both units are on the Elementary 
level. 

Vocational Rehabilitation services are not provided 
in either Glades or Okeechobee Schools. According to the 
area Vocational Rehabilitation supervisor, due to lack of 
funds,. there are no state plans for services in this spon- 
sor ijng district until after 1975 regardless of mardatory 
legislation to serve every child by 1973 • 

Recommendations 

Although adequate supportive services exist in all 
project schools in the three counties for the regular 
school program, every high school as. we 11 as junior high 
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should have a certiiied teacher who could work with the 
E.M.R. students and their teacher to plan and carry out an 
effective work-study prograin. Cooperative School Program 
planning with Voc, Rehab, needs to. lie estahlished in all 
three project districts to provide vocational services for 
secondary E^M.R. and socially maladjusted students, This 
planning would provide vocational evaluation, adjustment 
training and actual job placement by the joint effort of 
the Occupational Teacher and tho Vocational Rehabilitation 
Gounselci% 

Other sourcos r/J: .-i^orvices which need to be utilized 
in the three county are:? a2?e the Bureau of Crippled Children 
and the Federal Neighborhood Youth Corps program. These 
prof^T^v^B and others can be contactod through the county 
health department and/or the office of the County Com- 
missioners. 

Th-? teacher referral form utilized adequately by teachers 

and pernonnel services will help identify those who will 

benefit by the curriculum being developed by the project. 

This will be a means of meeting the project objective of 

the successful employment of each high school E.M.R. student 

in his community. This process of referral when adequately 
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followed will help by proper identification to provide 
services alpo for the emotionally disturbed and socially 
maladjusted student 0 

According to the Glades district plan, •'The projected in- 
crease in staff requirements are a result of more effective 
screening, assessment and referral procec^iree which have 
identified more students in need of special services. In- 
dications are that the future ivill brinp; GflO.itional manpower 
needs in this area" • 

It is recommended that the staff of secondary personnel 
services in the three project districts together with the 
E.M,R« teachers work out graduation procedures based on 
the curriculum objectives and activities dev^eloped during 
this project. The state guidelines in Gr adimtion Procedure^ , 
January 1973$ provides a v/orking outline*. This recommended 
document is provided by« State of Florida Department of 
Education, Floyd T. Christian, Commissioneri Division of 
Elementary and Secondary Education 1 Bureau of Curriculum 
and Inst ruction J and Education for Exceptional Children. 
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ASSESSMENT OP LOCAL AGENCIES SUPPORT 

Findings 

A. variety of local agencies support ie available in 
the three project countieB, the larger counties indicating 
a larger variety of services. The majority of services being 
in the area of leisure time facilities, such as parks^ lioraries 
and youth centers. Health related services?; rank next as 
provided by local agencies. These agencies are listed in 
the Appendix. 

School health programs are established in the three 
districts. These services include eye testing, immunizations, 
audio testing and referral services through the local health 
departments. These health services are sponsored by the 
State Board of Health and etre provided within the legal 
framework of the department. This means that many health 
needs of the students ct>nnot be met within this limited frame- 
work. The smaller coimties, furthermore, do not have the 
clinical services and teaching hospitals that provide a 
larger variety of services in larger cities where univer- 
sities and teaching hospitals axe located. Medicade refer- 
rals are not honored in the smaller counties by local doctors 
due to "much paper work". 
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Welfare services provide free breakfasts and lunches 
in the Martin Coui^tv elementary schools where needs 
warrant • Welfare clients in all three counties have a food 
stamp program available to them. 

Non-profit organi^^ational support comets from parent- 
teachers /groups such as P.T.A.^ A.RX., 3ocal churchest 
4-H clubs and boy and girl scouts. United fund and the 
Bureau of Crippled Children provide services for more serverly 
handicapped. However > due to lack of funds in these agencies 
services have not been available in many instances. The 
Council for Exceptional Children^ area Chapter #306f which 
includes Martin and 03:eecbobee Counties, published a local 
services directory basod on a cur'/oy of the area. This dir- 
ectory is available for schools and professionals from local 
C.E.C^ members. 

Re c ommendat ions 

It is of utmost importance to acquaint parents and 
community citizens with special class functions and ob- 
jectives. This will create the necessary interest in rein- 
forcing the program in the home and community as wellr.as the 



78 

ERIC 



school. This can be accomplished best by good teacher-parent 
communications as well as reporting through local news media 
the activities being carried out in the program to meet the 
objectives* 

The teachers need to become aware of all the service 
clubs and non-profit organisations in each county bo they 
may know where to ask for assistance. Along v/ith services 
provided by these local agencies v;e will have to rely on 
the good will of local doctors, when necessary, to honor 
the request of the department supervisor to provide necessary 
examination, referral or treatment. This should always be 
done at the doctors set time and his convenience. This 
cour&3 will be necessary until funds are legislated by the 
State Department of Education for placement into the Ex- 
ceptional Child Program. 
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APPEfiDICES OF SUPPORTING DATA 



80 

ERIC 



I, assessivj-:n? of target population 
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Titlo, VI 
S.M.R. PoTJulation Assessment 
Race Totals 



Glades 


Black 


White 


Boys \ 


Girls 


32 


44 

1 r 






i-Iartin 


103 








Okeechobee 






62 


28 


Total 


168 


151 


201 


118 



Total E.r.i^R, — - 319 



Note - These totals ivere made at a later date 
when the EeM.R. population was updated 
at the time of the teacher visit by the 
E.M.R* Helping Teacher ♦ 
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Ti ge VI-B 
E.VWR. PQPU .'.a'^. I on Assessment 
Pa toG of Test 



Glades 


'65 1 '67 ^ 


'68 f '69 1 '70 . 


•71 


•72 


" Date; 




2 ! 

j 


1 i 


17 


12 


22 


7 


j- art in 


1 

' 


i i 

i 


33 




3^^ 


3 


, 

Okonchobee 


1 


1 1 
1 


1 1 

i t 

: ! 


2 


2 


15 


53 


1 




1 


j 
1 

3 

1 , 1 


i 3 

i 1 

I 6 . 1 9 

i 1 


52 


75 


109 


5 



Total E.M.R.»s 312 
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Title VI -B 
E.:'/[,R. Population Assessme nt 





50-75 I.Q. 


Above 75 IiQ. 


\ 

3 Below '50 I.Q. 


Score not 
pnaica-t;ed 


Glades 


22 







2 


Martin 




lli^ 


9 


9 




Okeechobee 




i lit- 


6 


16 


Total 


190 


63 


17 





Total E.^l.R.'s 312 
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Title VI-B 
E.^';.R. Population Assessment 
Age Ratio of E.M.R. 's 



Gl£ues 


r . ■■ 

6-7-8 


9-10-11 


12-13 


li+'-15-l6 


17-18 


Birthdai 

not 
indicate 




9 




28 


25 


0 


0 


Kartin 


20 


50 


35 


33 






Okeechobee 


11 


28 


13 


22 


13 


3 


Total 




82 


76 


80 


19 


15 



Total E.M.R. 's 312 
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SOCIAL COr/IPETENGIES SCALE 
CHILDREN, AGES 3-12 

Check the ekills which the child consistently dewonstrates# | 

I. Independent Functioning 

A. Eating Skills 

12ji 1. Feeds self with spoon and fork - neatly. 

] QU 2. Uses table knife for cutting or spreading. 

71 3. Uses kn5.fe and fork correctly and neatly. 

^4 Able to orfer a complete meal in restaurants. 

120 5. Drinks without spilling, holding glass in one hand. 

10^ 6. Eats soups and solids equally well. 

' 8b~ 7. Chews food with mouth closed. 

■ 57 8. Does not talk while eating. 

80 9. Uses napk.va properly, 

108 10. Eats without dropping food on the floor. 

109 11. Does not play v/ith food^ 

B. Bathroom and Cleanliness 
m 12. Never has toilet accidents 
138 13. V/ashes hands without help, lAsing f^oap. 
1331 Flushes toilet after use. 
107 15. Vvashes face alone using soapc 
ill 16. Dries self (v;ell) alone. 

_2£ 17* Able to rdjust v/ater temperature without help. 
92 18. Keeps self clean v/ithout being reminded (skin, nails, 

under^yea\" resonably clean). 
98 19. Applies toothpaste and brushes teeth, preferrably 
with up and down motion. 
XX9. 20. Has good posture when standing, sitting, and walking. 
1Q2 21. Combs and brushes hair v;ell, 

11^ 22. Knows tho difference between clothing for varying 

functions and weather conditions. 
123.' 23.. Puts on clothes without help (buttons, zips- snaps 

buckles, ties) * 
127 2^. Able to take off clothes without assistance. . 
2JlO 25 • Able to tie and untie shoes alone. 
Il4 26. Can hang up clothes imaided. 

C» General Independent Functioning 

10 . 9 27. Can go several blocks from school or home without 
getting lost. 

135. 28. Can find his way aro\md the school building without > 
getting lost. 

■66 29. Able to place local telephone calls without assistance. 

30. Able to use a pay phone. 
-28 31. Able to use a telephone directory alone. 
62 32. Can answer a telephone politely and take a message. 
65 33- Knows hovr to deal with simple injuries, e.g. , cuts 
and burns « 

.«fiZ 3^» Can go to a shop and specify one item. 
XXk 35 • Can be sent on simple errands without a note. 

87 



Physical Develo-pment ^ . 

129 36, No difficulty seeing (vd.th or without glasses). 

135 Ho difficulty hearing (with or without hearing aids). • 

1X2 38. Able to balance on "tiptoe" while bending forward. 

112 39. Able to stand on "tiptoe" for ten seconds • 

123 40. Stands without support for ten or more minutes • 

226 iilo Sits unsu-oported aiid with good posture. 

130 ^2. \Valks up and do^Am stairs unaided, 
139 ^3. V/alks unaided, ^ 

117 4^-, Can hop and slcipo ^ . • ^ 

132 k5. Able to jump by lifting both feet off the ground simultane- 
ously o 

JL33 ^6. Can catch a ballo 

'!25 ^7 • Can throw a ball overhand. 

J^3£ ^8, Can run without falling often« 

JrJii 49« Not spastic* 

Sociabi lity 

Ji\ 50. Uses phrases such as ^'please" and "thank you". 
-5^6 51. Talks pleasantly during meals. 

Jii 52. Talks to others about sports, family, group activities, etc. 
JL20 53. Listens and can be reasoned with verbally. 
13P^ 54. Is willing to help if asked. 
3.01 55, Offers assistance to others o 

97 56. Does helpful things for others. 
114 57. Wishes to please others. 

91 58. Shows interest in the affairs of others j is not indifferent. 

76 59, Takes cn^"^ of ^thers^ belongings. 

83 60. Seems considerate of others' feelings. 
130 61. Knows the names of many people around them. 
ToS 62. Plays cooperatively or competitively with others in group 
games. 

100, 63. Is an active and eager participant in group activities. 

_5>;^ 64, Shares with others (material possessions). 

2VL 65. Is not overly jealous of the teacher's or aid's time 

when he/she is helping another person. 
104 66. Takes turns. 

2JA 67. Is not overly dependent ;ipon the teacher (is not at the 

teacher's elbow constantly) 0 
_oi. 68. Does not always have to be made to do things; has a sense 

of self-direction* 
69. Able to organise leisure time adequately, e.g., hobbies, 

watching televisionj, listening to phonogragh, etc. 

Responsibility 

3^8^ 70., V/ill pay attention to a task for at least fifteen minutes. 

98 71c Is able to complete a task without constant encouragement. 
52 72. Associates time on clock with various actions and events. 

Wit 73 • Arrives on time for scheduled appointments, activities, 
school, etc. 

J>2^ 76. Is a careful worker, not ''sloppy'* or careless. 
JL7^ 77. Stays with the task v/ithout frequent redirection. 

78» Never leaves place of required activity without permission. 
116^ 79. Is not absent excessively from routine activities (school). 
1.07- 80 c Returns to places where he is supposed to be after leaving, 
e-go, going to toiletp rxAnning errand, etc. 
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SOCIAL COIViPETENCIES SCALE ^ 
ADULTS, AGES 13 OR OLDER 

Check the skills which the adult consistently demonttrates. 

I nrl.ependent Functioninjo; 
A . Eating Skills 

Feeds self with sp^on and fork - neatly. 
Uses table knife for cirtting or spreading. 
Uses knife and fork correctly and neatly. 
Able to order a complete meal in restaurants. 
Drinks without spilling, holding glass in one hand. 
Eats soups and solids equally well. 
Chev/s food with mouth closed. 
Does not talk while eating. 
Uses napkin properly. 

Eats 'Without dropping food on the floor. 
Does not play v;ith food. 

Dom and Cleanliness 
Never has toilet accidents. 

Washes hands and face with soap and water at appropriate 
time • 

Able to adjust water temperature when neceossary with- 
out help. 

Flushes toilet after use. 
Bathes regvjlarly. 

Keeps self clean without being reminded (skin, nails, 
underwear). 

Does not have strong body odor. 

Applies toothpaste and brushes teeth with up and down 
motion. 

Teeth are clean and without lAnreasonable amount of de- 
cay 

(For females) Cares for self completely for menstruation. 
Has good posture when standing, sitting and walking. 
Clothes fit properly. 

Clothing is clean > pressed, and in good condition. 
Chooses appropriate clothing for formal and informal oc- 
casions. 

Able to dress and undress unassisted. 
Combo and brushes hair well. '' 

Does not wear an vmusual or extreme hair style # 
Uses a moderate ai^ount of perfume or makeup, (men-hairoil 
or cologne) when he/she w^ears it. 

Shaves frequently (vromen-sh^vee legs or underarms frequently. 
Wipes and polishes shoes when needed. 

Kangs up clothes or puts clothes away without being reminded c 
Can tie and untie shoes alone. 



231 


1. 






m 


3. 


Q2 






5. 




6. 




7. 




8. 




• 9. 


13k 


10. 


JUx. 






Batn. 




12. 


133. 


13* 


231 


li^. 




J.5. 


226 


16. 


121. 


17. 


121 


18. 




1 Q 




20, 




21. 


111 


22. 




23. 


uL 






25. 




26. 




27. 


126. 


28. 


US. 


29. 




30. 


Jll. 


31. 




32. 


132- 


33. 
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C, General Independent Functioning 

133 Jl}. Knows his way around the immediate communi ty without get- 
ting iDSti 

IQl. 35. A'ble to rid on train> plane^, or long-distanco bus in- 
dependently. 

, 9^, 36. Able to use the telephone directory . 

12D.. 37 • G-an place calls from a pay telephone as well as private 
telephone • 

HOl 38. Answers telephone politely and talces messages • 
91 39- Knows postal rates, can buy stamps from Post Office. 
12£L 4o# luiows how to deal v/ith simple injuries, e*gt, cuts, burns. 
11 ?- iM. ICnows how and where to obtn.in a doctor* 8 or dentist's 
help. 

■97 ^2. Knows about welfare facilities in the community. 
..a ? .. ^3. Is able to use banking facilities. 

11-5- Iviakes_j:hange correctly up to one dollar in coins and 

_J:went'y dollars in billsi* 
S^^ ^5- Shov/s some ability for budgeting money. 

121. 46. Can go to several shops and specify different items. 

122. ^7.. No major physical disabilities which hamper normal fijuict- 

- ioninr. 

Socia bi lity 

12!^.^ "T^S." Uses phrases such as "please" and "thank you". 
lliL A' 9. Is sociable and talks pleasantly at meals> 

107. 50. Talks to others about sports, family, group activities, etc. 

Ilk. 51 • Can talk another back in good humor. 

110,, 52. listens and can be reasoned vrVth verbally. 

J3iL 53 • Pills in main items on application form reasonably well. 

12/1'- 5^. Is v/illing to help if asked. 

113- 55 • Offers assistance to othoa^s. 

12JL 56. Does helpful thi..<^s for others. 

112, 57 • Wishes to please others. 

liI2L 58. Shows interest in the affairs of others when needed. 
uBlJL. 59 • Takes care of others* belongings. 

oO, Directs or manages the affairs of others when needed. 
lOi. 61 • Seems lonsiderate of others'' feelings. 
J2fi^ 63. Plays cooperatively v;ith others in group games. 
JZX Initiaties group activitior. ^leader'and organizer) 

102-. 65. Participates in group activities spontaneously and eagerly. 
1Q2„ 66. Takes turns. 

68. Does not try to tell others what to to do (in a bossy 
iT/anner) . 

69. Does not -^^^nand service from others. 

70. Does not push others around or cause fights.. 
lOll. 71. Is not given to throv/ing tantrums. 

mCL 72. Does not manipulate others to get them in trouble, 

-2lL 73* Does not interfere with others" activities, e.g., blocking 

passage, grabbing play equipment, etc. 
JSB- 7^. Does not use verbal threats of others or hostile language, 

e.g. "stupid jerk", "idiot", etc. 
75» Is not jealous of the teacher*s aiders time when 

he/she is helping another person. 
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99 76« Able to organ v-e loisure time adequately, e»g., hobhisB, 
T.V. 

9g 77. Does not exhibit inappropriate interperaonal manners. 
109 78, Respects person in authority. 

Resuonsibilitv 

92 79. Is never late for scheduled appointments, activites, 
school, etc. 

122 80. Returns to. places where he is supposed to be after 

leaving ori an errand, going to toilet, etc. . 
._9_1 81. Does not disrupt a group activity by talking about un- 
related topics, making loud noises, or acting up. 
lQ£i 82. Will pay attention to a task for more than fifteen minutes. 
123. 83. Can tell time well enough to meet appointment; of task. 
■ , 67- 84-. Is never late, for work without, gocd reason. 

85. Never leaves work station without permission. 
QG 86. Is a careful worker, not "sloppy" or careless. 
84 87. Very dependable -always takes care of personal belongingso 
92 88. Makes a special effort to carry out responsibility of 
task. 

89 89. Stays with the task v/ithout frequent redirection. 



All E.M.R, teach«r« did participate in filling out and submittiiig 
these forms. 
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INDENTIPY POPULATION OF PUPILS 
NO -LONGER IN E^M.Fi. PROGRAM 



GLADES OOUNTY 

Returned to regular class, 

functioning in a satisfactory manner ^^-^^ — -38 students 

Promoted from Elementary to Junior 

Kigh"^- • — y 

Graduated from High School if- 

Now in Special Reading——-— — « 13 

Moved out of County —-21 

Dismissed from school ' ^^^^^ 1 

Transferred to Adult Education ^^^^^ 2 

Age and Religion — — 1 

Joined the Navy- 1 

Working-source ynloiown ^^^^^^^ — 2 

K'ARTIN COUNT Y 

Returned to regular class zk 

Promoted to i-':iddle School — — 6I 

Promoted to Murry #9 ^^^^^^^^^^^^^^^^^^^^^^^ 

Unkno\vn-may have mov^^d ^-^ — — 1 

Moved — — — -.^-^p.^ p-^-^^^«8 

Deceased— . ^1 

OKEECHOB E E COUNTY 

Returned to r^jgular class -^p-^—^^^^il, 



(cont'd on next page) 
92 



Rejected by Staffing Coinmittee, 



returned to regular class ^^^.^^"^^8 

Retuimed to regular class but 

remain on E.tnR. waiting list ^^^^^^^^^^^^^^^^^ 

Promoted to Junior High School ^^^^^^^^^i^ 

Transferred to L.D* clatSB ^^.-^•.{jj 

Transferred to T.K.R. class ^•.•.•.^-.^•1 

Promoted to High School ^ — ^8 

L.oved------ — ^--..^ « ^^.--^^^ — ^^,.0 

Deceased 1 
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ASSESSIviENT OP JOBS OP POPULATION 
NO LONGER IN E.M.R. PROCxRAM 
WHO ARE EIViPLOYED 



GIADES COUNTY 



None 



KARTIN COUNTY 



Rogena Brown 
Barbara Preston 
Diane Robinson 
Landa Williams 
Raymond Gray 



Pioneer Occupational Center 
Pioneer Occupational Center 
Pioneer Occupational Center 
Pioneer Occupational Center 
Pioneer Occupational Center 




okf:^:chobee county 



Elisha Sires 
Patty Brovvn 
Earl Peterson 
Leroy Anderson 
Henry V/olf f 
Peggy Cowart 
Donna Barineaw 



Shelly' s Grocery and Restaurant 
Kirby's Shoe Store 
Okeechobee Rehabilitation Facility 
Okeechobee Livestock Market 
Okeechobee Rehabilitation Facility 
Okeechobee Rehabilitation Facility 
Markham Brothers & Co. Cannery 
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HEPORT DROP-OUT RATE OF PUPILS WHO lEAVE 
BEF0R}3 COMPLETING AN iS.M.R PROGRAM 

i 

r.?ARTIN COUNTY • 



Attends night school and 

works — — ' ^^^^^^ — ^ « ^^^-^^2 

Clients at Pioneer Occupational 

Center ..^^^^5 

Drop-out due to pref^nancy^— ------ — ,.„^p.-^-,^^2 

Drop-out due to illness ' « -^-^l 

Drop-out no reaaon given ^^^j 

OhEECHOBEE COUNTY 

Drop-out » nov/ working in community • -9 

To be married -2 

Pregnancy^in hon.ebound program ' — —I 

G IADES COUNTY 

Drop-out, no reason given-- — ^--,-*«. — ^-5 
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EVALUATION: TITLE VI-B PROJECT - GLADES, MARTIN, AND OKEECHOBEE COUNTIES 

The target population and random sample was drawn from Glades, Martin, 
and Okeechobee Countries. More data was available from Martin and Okeechobee 
Coiintles than from Clades County. This was true because of the limited 
psychological services available in Glades County, llie evaluation is pre- 
sented in two parts due to the difference in data available* 

PART I 

SUBJECTS: MARTIN AND OKEECHOBEE COUNTIES 
More ma3.es than females were included in the random sample* Nine 
subjects were included from Okeechobee County. Eight were males and one 
was a female. From Martin County there were ten males and six females. 
The target population consisted of more males than females. All of the 
subjects included in the target population had been administered individual 
tests of Intelligence by a qualified examiner. The tests had all been ad- 
ministered within the 1972-1973 school years. 

The chronological age ranges were 6.5 - 16.4 years of age. The median 
chronological age for the subjects from Okeechobee County was 13.11 years. 
For the Martin County subjects the medial chronological age wa^ 10.2. The 
median chronological age for the two groups combined was 10.11 years of 
age and the mode was 9.5 years of age. 

The scores used in this study were derived from administration of the 
Uechsler Intelligence Scale for Children. The full score range was 48 - 
78. The median intelligence score for the Okeechobee County subjects was 62 
while the median for the Martin County subjects was 59c The mean intelli- 
gence score fo,: the subjects from Okeechobee County was 65.66 and for the 



96 



Martin Coimty subjects was 60,94. The median for the two groups pwnblned 
w.xa 60.94« The median for both groups wa3 62 and the mean waa 62*8. The 
!pcde fcr tli^ combined groups yaB 62. 

The group, as a whole, fell within the educable range (IQ'a 50-75). 
Oiie subject was Included whose score was above 75. 

The chronological age range was 6.5 - 16.4 years of age. The ptedlon 
chronological age for the subjects from Okeechobee was 13.11. For the 
Martin Ccunty subjects the median chrono'.oglcal age was 10.2. The median 
chronological age for the two groups ccmbined was 10.11 end the mode waa 9.5 
years of age. 

INSTRUMENTS : 

All of the subjects referred for Inclusion In this project were admin- 
istered Individual tests of Intelligence. As reflected above the Instru- 
ments used included the WPPSI, WISC, or the WAIS. Other Instruments were 
employed in the Identification process. The ones most commonl/ used were 
the Otls-Lennon,' SIT, and the Peabody, Bender Gestalt and the House-Tree- 
Person, the WRAT was used in many cases as a means of determining the sub- 
jects' academic functioning level. The Individual scales » WPPSI, WISC, WRAT 
were administered by qualified examiners. 

As a whole the scores revealed that a majority of the Fubjecta peered 
higher on the verbal sections of the individual tests of intslligence than 
they did on the performance subtests. In only one instance was the pubjcct'e 
acore the sasie on the verbal and performance subtests. 

More males than females were included in the sample; this Is not too 
unusual since more boys than girls are referred and enrolled in classes for 
educable mentally retarded children. ' 
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OTHER FINDINGS: 

A study of the pBychologlcal reports revealed that of those puplla 
referred for testing but not iK\ci^uded In the random sampling many were 
experiencing difficulty functioning In the regular classroom setting. It 
Is suspected that In some cases these pupils would be eligible for enroll- 
ment In programs designed for children with other exceptlotialltles such as 
learning disabilities or emotional problems. It is recommended that these 
children be further evaluated for consideration for enrollment In programs 
designed to meet their needs. This does not imply enrollment in self- 
contained classes. The help that many of these pupils need could be pro-^ 
vlded through a resource room* * 

Other disabilities that were recorded in the data of those Included 
in the project were: speech defects, hearing deficiencies , aphasia » brain 
damage, emotional disturbances, and poor coordination. Based upon this 
data it is recommended that in seme Instances these subjects should also 
be provided with ancillary services, i.e, speech therapy. In those cases 
where the necessary anciJlary services are not available, it is recommended 
that referrals be made to the appropriate agencies for further evaluative 
work and the necessary services. 

OTHER RECOMMENDATIONS: 

1. A referral form providing background data and specific reason 
for referral should be completed on each subject referred for 
psychological testing prior to the date of testing. 

2. All psychological reports should contain the scores derived from 
the administration of any given scale. In those cases where the * 
scores are not considered to be valid this should be stated. 
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3. Specific recommendationB should be made for the educational needs 
of each subject tested* 

4. The population from which the random sampling was chosen revealed 
that some of the.pupils had been diagnosed as slow learners or in 
categories other than that of educable mentally retarded. Recom- 
mendations for working with these subjects should be included in 
the psychological reports for each pupil. 

RECOMMENDATIONS FOR THE E.M.R. CURRICULUM PROGRAM: 

1. Diagnostic tools should be used to pinpoint the specific weaknesses 
and strong points of each pupil. Based upon this individual diag- 
nosis by the teacher an educational prescription should be written. 
This prescription should include specific objectives to be met. 

2. Adequate materials will be needed at each stage of the child's de- 
velopment to aid the teacher and child in alleviating the desig- 
nated vreaknesses. 

3. A systematic approach should be used in the instructional program. 

4. A determination will have to be made as to the development level of 
each child, i.e* , whether the pupil is operating at the concrete, 
pictorial, or abstract level. The teacher should begin working 

at the appropriate level of development. 

5. A development program designed to aid the child in vocabulary 
development should be planned and initiated. 

6. The curriculum should be inclusive, i.e., it should provide for 
the pupil educationally from the time of enrollment in school 
through at least twelve years. 
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?• Activiniea designed for improving the perceptual ability of the 
groups should be developed. Such activities would include using 
j^-t-a^7 pur.sles, labeling objects (like parts of the face), working 
wir.h blocks (parquetry), and other porformance-type activities. 

8* Ha<co extensive use of concrete materials such as blocks, pictures, 
pegboards • 

9. More time should be used when introducing new materials to these 
pupils. 

10. Present new work sequentially and give ample opportunity to master 
a new concept before the next concept is presented* 

11. There should be frequent reinforcement of previously acquired 
skills by allowing more time for practice exercises. 

12. Visual perceptual abilities may have to be reinforced by use of 
Pros tif- type materials* If formal materials are not available, 
encourage exercises in tracing and coloring within lines. 

13. Make use of paper cutting pnd folding exercises. 

14. Form board exercises should be helpful. 

PART II 
GLADES COUNTY 

The data available from Glades County was sparse and, as a result, 
difficult to use in formulating a meaningful evaluation. This was true 
£;ince the psychological services available to this county were limited. 
It was obvious to the evaluator that up-to-date psychological reports are 
needed for many children prior to placing them in a program designed for 
educable mentally retarded children. 
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FINDINGS 
SUBJECTS : 

More males than ffimales were included in both the target populations 
and the sample. This is logical since more boys than girls were referred 
and placed in classes for exceptional children. The chronological age 
range was from 4.7 - 18,11 years of age. The median age of the group was 
14.2 years of age. 

INSTRUMENTS : 

A wide variety of instruments was used. They included the Otis-Lennon» 
Stanford-Binet , Wechsler Intelligence Scale for Children, and the Peabody 
Picture Vocabulary Test. The person doing the testing was not specified. 

Since a wide variety of tests were used, the median, mean or mode of 
the st:ores is not included. Although the scores are not comparable, the 
range of scores was from 49 - 100. 

The testing was done over a four-year period extending from 1968 - 1972. 

REC0MMENDATI0N5] : 

A referral system is needed whereby children recommended for classes 
for educable mentally retarded children are tested by a certified psycholo- 
gist or psychometrist. Criteria for eligibility for enrollment in classes 
for educable mentally retardates should be established and then subjects 
should be tested on an individual scale of intelligence prior to being 
considered for placement. Other considerations that should be studied 
prior to placement in such classes would be the child's adaptive behavior. 

Many of the subjects in the target population were not retarded. Due 
to the fact that a variety of scores were used, it was difficult to determine 
whether or not those chosen for Inclusion were truly retarded,, 
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FINDINGS: 

Many of the target population were from minority backgrounds* Some 
were bilingual. In such cases consideration should be given to i:he test 
that would be used as well as to the language spoken by the examiner. 

Many of the subjects included obviously need special help educationally; 
however, it appears that they are not truly retarded, 

RECOMMENDATIONS FOR CURRICU7.UM: 

1. It is impossible to make specific recornmendationo that would be 
applicable to a curriculum development. However, it is recom- 
mended that the developmental stage of each child be considered 
in planning a curriculum for him. The stages of development 
would include the concrete, pictorial, and the abstract. In those 
cases where the subject is bilingual the teacher should also be 
bilingual. Before a child can really profit, from abstract think- 
ing, he must have a well developed auditory and vocal vocabulary. 
There are some well developed language programs which would be worth 
considering such as the Peabody Language Development Kit. Many 
manipulative materials would also be needed for many of the children. 
A multisensory approach should be used. 

2. Make extensive use of concrete materials such as blocks, pictures, 
pegboards . 

3. More time should be used when introducing new materials. 

4. Present new work sequentially and give ample opportunity for 
the child to master a new concept before the next concept is 
presented. 

5» There should be frequent reinforcement of previously acquired 
skills by allowing more time for practice exercises. 




6, VlBu^l perceptual abilities may have to be reinforced by uaa of 
Frostig-type materials. If formal materials are not available ^ 
encourage exercises in tracing and coloring within lines* 

7, Make use of paper cutting and folding exercises, 
B. Form board exercises should be helpful. 
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SUMTilARY OF TEACHERS 03? E.M.R. CLASSES 



GLADES COUNTY 

Glades Eletnentarv School 
Mrs* Ins Jones 
Mr. Robert Hipps 



Glades Junior High School 
Mr# Michael Argabrxte 



OKEECHOBEE COUNTY 

Okeechobee Primary School 
Mrs* Judith Ann Stawski 



South Elementar y School 
Mrs. Judith Green 



Okeechobee Elementary 
tir. David Houck 



Junior Hi^h School 
Mrs. Cecilia Pitt 



Senior H i|g;h Sc hool 
Mrs. Marilyn McCuTler 



f4ARTIN COUNTY 



Indiantown Middle School 
Miss Jo-An Bamoski 



Stuart Middle School 
Mr"». Kathellen Cummmgs 
Miss Patricia Gates 



Parker ^Elem e ntary 
Miss Catherine Graham 
Mr. Windell Wooten 
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M urry # 9 

Mr. RolDert Gunzel 

Hope Sound Elementary 
Mrs. Jocelyn Johnson 
Mrs. Margaret Wheeler 



Je nsen Beach Elementary 
iSIss Donna Strongosky 

Warfield Elementary 
Mr. John V^. Teter 



Port Salerno Elementary 
Miss Glenda Waldrop 

Ma rtin Cotmty H igh 
Mrs, Linda Sheehan 



TALLY SHEET 



TEACHER INFO.RMTION 



Tally based on population of 20 tear^hers 

1. What was your last degree and v/hen did you receive it? 

Bachelor's Degree — 1942-68 - 6 

Bachelor's Degree — 196o-?2 - 9 

Master's Degree 1955-64 - 2 

Master's Degree 1971-72 - 3 

2. Briefly state your philosophy education conoeming the 
educable mentally retarded. 

Proficiency in basic skills to be a productive adult — — 6 

Help student reach his highest potential 9 

Guide student to a useful 3ife 1 

Provide supportive environment -r^^^^r-^-'r « — 3 

Help student become a good citisen --^^^ 3 

Help him attain economic independence — « 2 

Develop basic and social £:kills — - — ^ 1 

Guide student into pre-vocational field in Jr. High 2 

Integrate v/ith peers to reach highest social potential ^-^^ 3 

Provide individualized instruction — — 2 

Give^ studen: the best education we can 1 

Provide rejpetition and success experiences 1 

3- Briefly list your sequence of goals or objectivies for this 

year. That is, what do you hope to accomplish with your E^M.R. 
class in terms of academic, vocational and/or social skills? 

Build skills around citizenship • 3 

Build basic math and language skills 8 

Build independence « — 1 

Build positive attitude tovjard learning through academic 

social skills ^ I4. 

Pill academic and social gaps 5 

Teach practical math skills" and favorable job attitudes - 3 
Teach personal grooming and occupational infor^nation and 
skills ^ 2 

4. V/hat kinds of meetings do you attend that pertain to your 
role as an E.M.R. teacher? 

County special education meetings — 13 

Reading coimcil meetings ^ ^-p. ^ 3 

Workshops ^^^^^ ««« 

Note - Tally based on teacher population of 20 - some multi- 
responses. 
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TEAGHUR SNPOmTION 



Page 2 



A.C.L.D. ^ 1 

A.R*G. ^^^p. 6 

Regular faculty meotingn — 2 

Civitaii ' ^ — , 1 

P.T.A. i 1 

None indicated — — ^ o 



How do you feel the administrators regard you in your role as 
and E.Ivi.R. teacher? (You might include your ideas atout how 
much decision -making pov/er you havGp their general opihiaa 
about special education,, and any other indications of admin- 
istrative attitudes •) 



Special education is- a difficult job 2 

Teacher suggestion not usually considered 2 

A neccessary part of school - — 2 

Independence In planning -^^-.^ 5 

Receptive to suggentiions — ■ — ^- ^ 3 

Increased interest and awareness 1 

Treat all teachers equal 2 

Gives program support - 3 

Not aware of liovfrri- student needs « 1 

Nothing indicated < 2 

How do you feel the other teachers on your faculty regard you 
m your role as an E.ivi.R. teacher? 

Positive , ^ , g 



Offers sympathy 

Shows ^ understanding 
Solicits information 
Social reformer — — 
Remedial teacher — - 
No comment 



3 
2 
1 
2 
3 
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TEACHER SELP-APPRAISAL 

Read the following statements • Put a check imdor' 
feel best applies to you. 

Key 

Column (1) I Do Very Well 
Column (2) = I Do Fairly Well 
Column (3) = I Do Adequately 
Column (4) I Need Improvement 
Column (5) - Doesn't Apply 

You feel that youi 

1. Create a warm and supportive environment in 
which each individual can feel accepted. 

2. Influence individuals to perceive that it is 
worthwhile to accept each other. 

3. Influence student-to-student relationships 
based upon a realistic understanding of each 
other. 

if. Make the effort to see each individual as he 
really is# ' 

5. Communicate the feeling that each individual 
is of worth. 

6. Communicate the feeling that each individual 
can develop more worth. 

?• Communicate a feeling of trust. 

8. Know what your trusting behavior are (know 
how you communicate a feeling of trust) • 

9* Influence students to express themselves in 
real ways. 

10. Perceive yourself as an adequate person. 

11. Are careful not to time people cut. 

12. Listen well. 

13* Realize that you cannot get another person's 
view while you are expressing your own. 

Some items the form were composed by the Union 
County Titl^ VI --B Curriculum Specialist* 
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the column you 



Colttmns 



(1)(2) (3) W (5) * 




TALLY SHEETS 



TEACHER SELF-APPRAISAL 



1^. Are aware of the effects of your non-verbal 

behavior upon students. 

15 Are able to relate your classroom instruct- 
ion :) your students' real concerns; and ex- 
periencOvS . 

16. Influence r.tudents to become more av/are of 
their valuer. , 

17 • Jielp your students to set goals for their 
lives which are based upon realistic 
expectations. 

18. Enhance your students' powers of sensing. 

19- Influence your students to know v/hen to be 
dependent upon others • 

20. Are confident in your own use of language. 

21. Are a good model, 

22. Hne stated goals to guide you in the select- 
ion of curriculum content. 

23. Relate the goals in your curriculum to the 
school's overall goals. 

2^. Challenge your students without overwhelming 
them v/ith your curriculum content. 

25. Are familiar with a wide variety of methods 
from which you cr-^n choose as you manage 
students, content, time, space, and media. 

26. Use methods related to your life style. 

27. Are acquainted with the techniques of be- 
havior modification (i.e. precision teaching, 
operant conditioning,, enhancement of self- 
concept, etc. ) . 

28. Are successful in managing groups v»f various 
sizes. 



Columns 


(1) (2) (3) (^) (5) 




9 


2 


1 




3 


8 




2 




5 


8 


3 


1 
i 


3 


5 


6 1 


2 




1 


9 


2 , 








10 


2 


2 






11 


0 


1 




3 


9 


2 


1 




3 


6 


3 


i 2 






6 1 3 


1 




2 








2 


11 


1 


1 






8 


2 






3 


8 


3 


0 






8 


3 
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TALLY SHEETS 
TEACHER SELF-APPRAISAL 







Coluimis 






(1) 


(2) 






(^). 


29. 


Are able to engage in cooperative teaching. 




Q 

7 


0 


n 


1 


30. 


Use a. wide r?uiP'p of media in vtnii^ tennninp". 


6 






1 




31. 


Get things done within planned time. 


1 


6 




2 


1 


32. 


Are flexible in the use of time. 






0 






33.: 


Maintain good discipline in the classroom 
under normal conditions. 








3 






Receive adequate stimulation to develop 
prof e ss ionally • 


3 


8 




1 




35. 


Kaintain open channels for communication 
with your supervisors. 

Participate in functions of the school not 
necessarily related directly to Special 
Education • 


7 


7 


1 






36. 


7 


6 


2 








TALLY SHEETS 



TEACHER APPRAISAL 



General Information - - - E.M.R, Class 
(Completed by the E.M.R. Helping Teacher) 

V/hat is the general atmosphere in the classroom? Are th( 
happy? V/hat is going on? 



students 



Good rapport 8 

Students happy 10 

Activities on appropriate 

level 8 

Students show interest ^ r- 7 

Attractive room • — 5 

Student prorress display 1 

Individual help provided 10 

Students work independently-- k 

V/armth and praine ^ 

Total class managem.ent k ' 



Teacher cen+ered activities k 

Verbal repi imands 3 

Restless students 7 

Noisy • 3 

Inappropriate class goals 

and materials 6 

Ineffective use of free time '-^ 

Lack of direction and motivations 

Students unhappy with class 2 

Incoinpletion of tasks 2 

Behavior modification tokens 0 



V/hat kinds of jobs do the teachers anticipate the pupils being able 
to find when they leave school, if any? 



Domestic -lif 

Lawn maintainance 7 

Custodial 8 

Flower farm 10 

Restaurant 11 

Construction 10 

Sugar farm 3 

Ranch 1 

Dairy 8 

Tomato farm k 

Semi-skilled labor 1 



Groves 3 

Supenjia^rket 4 

Truck driving 4 



Armed service — 
Service station • 
Ivlarina attendant 
Fishing 



Nurse's aid 

Upholstery 

Sheltered workshop 
Painter's hel-oer 



1 
4 
1 
2 
1 
1 
1 
1 



V/hat is the prevailing instructional mode of the teacher? 



Total class instruction 8 

Lecture 2 

Individual direction 10 

S2)iall groups ^ — 9 



Actual experience practice 4 

Games 2 

Independent work 2 



What are the differences between the E.T/i.R. program activities and 
the regular program activities? 



Same, "Fight for it." 1 

Related to Life's daily 

problems 2 

Smaller class • 5 

Same, more individualized — 9 



Same, but lovver level 

Move social developm.ent "ZZ ^ 

Remediate regular program 2 
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5* Criteria for returning pupils to regular school program. 

Reteot — 10 Staffing decision 1 

Overconie behavior profelem — 6 Learn independence 1 

Reading level — — ^ 
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TEACHER APPRAISAL 
TALLY SHEETS 



Not observed 



Needs Improvement 



Acceptable 



A. WORK PIANNTIVri AND EXEO UTinrJ 



!• Are his plani^ in evidence? 

2« Are his plans adaptable to changing circumstances? 

3» Aro his objective's "clear? 

^« Is the content of instruction up to date and accurate? 

5« Does the rr.aterial meet a variety of individual dif- 
ferences? 

6. How well does he give instructions? 

7. Are the methods appropriate to the learner goal? 

8. Does he use a wide variety of teaching media? 

9* Does he have a v;ide variety of methods from which he 
can chooBve as t manages students, content, time, space, 

media? 

10. Are materials correlated with learning activities — 
coordinated in scope and function? 

11. How v/ell does he give assignments? 

12 0 How well does he follov; through to assure the as- 
signments are carried out? 

13 • Is there a good balance of different activities j such 
as motor (physical) development, academics, social 
skills, vocational trainings? 

1^. Is consideration given to learning activities outside 
of the confines of the classroom? 

15* Does he relate content of materials to the pupil's 
real concerns in their world? 



12. 



13 



15 



16 



15 



14 



12 



8 



12 



12 



10 



11 



3 I 2 



10 



10 



11 
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TEACHER APPRAISAL 



TALLY SHEETS 



Not observed 


Needs Improvement 




Acceptable 

B. RELATIONSHIPS 




2. Others How well does he - 

a. Cooperate with others as a *'inember-of-the team"? 

b# Demonstrate a constructive attitude toward his 
work? 

c. Demonstrate a constructive attitude toward parent- 
community activities and relationships? 

C. CLASSROOivi FUNCTIONING 


17 


2 


1 


15 


5 


0 


iv 


c 


7 








1# V/ithin limits available p is the room "decoration" ap- 
propriate for the variety of disabilities among the 
pupils (e«g., stimulating for the retarded, neutralized 
for brain damaged ^ modified for physically handicapped? 

2« Does the general atmosphere in the room encourage 
student self-expression? 

3« Is there a variety of facilities appropriate for the 
age, sex, interests of the pupils? 

Does the teacher provide for effective transition from 
one activity to another? 

5# Is the teacher successful in managing groups of var- 
ious sizes? 

6. Is a . majority of pupil behavior task oriented? 

7. Does the teacher maintain a record of pupil perfor- 
mance? 

8. Is most of the activity pupil centered? 


11 


9 


0 


7 


13 


0 


12 


8 


0 


15 




1 


15 




1_ 


16 


k 




12 


2 


k 


16 


3 


1 
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TEACHER APPRAISAL 
TALLY SHEETS 



Not observed 



Needs Improvement 



B, RELATIONSHIPS 



Acceptable 



!• . Students I How well does he - 

a. Encourage pupil-pupil help? 

b. Encourage new forms of pupil self-expression? 

c. Encourage pupil discipline by using a variety of 
effective behavior control techniques? 

d. Encourage pupils to accept themselves and others 
in a variety of sit\iatidns? 

e. Encourage pupil self -motivation? 

f * Involve all pupils in classroom activities? 

g. Appraise and constructively criticise pupils? 

h. Demonstrate a positive attitude toward his pupils? 

i» Encourage pupil self -understanding of his assets 
and liabilities? 

j. Create interest in and enthusiasm for 'the subject? 

k. Acknowledge and reward appropriate student re-* 

sponses? 
1, Reward divergent thinking? 

m. Use rewards and punishment consistently? 

n. Establish appropriate reward and punishment con- 
tingencies? 

o. Provide enough [progress oheckB so that a pupil 
knows where he is going? 



17 



11 



8 



16 



Ik 



12 



lif 



16 



11 



13 



12 



8 
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TEACHER APPRAISAL 



TALLY SHEETS 

Not observed 



Needs Improvement 



Acceptable 



D. KNOWLEDGE 



1. How good is his command of the subject matter? 

2. How well does he keep up-to-date in trends, methods, 
materials in Special Education? 

3. Is he a consumer of research? 

k. How well does he organize and apply his knowledge? 

5. How well does he review major ideas throughout the 
lesson and relate present learning experiences to 
previous and future experiences? 

6. How well does he capitalize on his own unique style' 
and human properties? 

E. PERSONAL CHARACTERISTICS 


18 


2 


0 


11 


k 


5 


7 


2 


11 


10 


6 


k 


10 


6 


k 


13 


5 


2 








1. Is his appearance such that it is not distracting to 
the pupils nor does it interfere with the class funct- 
ioninp:? 

2. Doen he have a sense of humor? 

3. Has he demonstrated a high degree of dependability 
(punctuality and attendance)? 

k« Does he have due conpideration for the rights, feelings 
and welfare of others? 

5. Is he able to handle contructive criticism and praise 
equally well? 


20 


0 


0 


16 


1 


0 


Ik 


1 


5 


Ik 


0 


6 


17 


0 
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III. ASSESSi-.I'.NT OF COr. [.-.UNITY JOB OFFORTUNTTY 
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STiMMARY TALLY OP PERSONAL CHARACTERISTICS 
REQUIRED FOR POTENTIAL EMPLOYMENT OPPORTUNITIES 

DeecriDtion of OharaoterlBtlc Number of Times Indicated 



Self-expression - Communicate p ask for assistance , 
question 

S/^ciability - Interact with other employer or public 18 

Woi*lc Independence - work with out supervision or guidance 50 

Appearance - Cleanlinessj, good 3Ti?^rmerisms, neatness in 

appearance 17 

Teamivork - Perform in cloGc coordination with other jobs 21 

Pace - Perform at a consistent rato of t;peed 19 

Attendance - Bo reliable in attendance and punctuality 33 

Simultaneity - Perform several activities at near same time 8 

Timing - Perform several .activities ? be aware of time 1^ 

Accuracy - Perform within well-defined tolerances I6 

Dexterity - Make fine manipulations, coordinated piovement ? 

Choices - Select among alternatives, make decisions 12 

Direction - Follow prcccduresj, instructions or directions 49 

Memory - Remember locaticnp, procorH'sreE:^, nomenclatures , citc. 

Caution - Use care in activities vliich pose personal hazard 42 

Repetitiveness - Have tolorrnce for monotony or repetition 12 

Perseverance - Perform oontinuouslyp over normal periods 9 

Stariiina - Have physical staminat strength, resist fatigue 39 
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JOB ASSES ilMENT 



PERSONAL characterise: ICS REQUIREMSNTS* 



The personal characteristics indicated below are to be con- 
sidered the minimum personal characteristics required for employ- 
ability on any job. In many job situations, many of these char- 
acteristics will be required to a greater degree. Whenever a 
letter code is noted on an idividual Job Profile it is consid- 
ered to be somewhat crucial to successful employment in that 
particular job. Refer back to the master profile list for the 
complete description of the coded skill. 

A* Self-expression-<;ommunicate> ask for assistance, question 

B. Sociability-Interact with other employees or public 

C. Work Independence-Work without supervision or guidance 

D. Appearance-Cleanlines, good mannerisms, neatness in appearance 

E. Teamv;ork-Perform in close coordination v;ith other jobs 
P. Pace-Perform at a consistent rate of speed- 

G» Attendance-Be reliable in attendance and punctuality 

H. Simultaneity-Perform several activities at near same time 

I. Timing-Perform timed, scheduled activities; be aware of time 
J. Accuracy-Perform within well-def inded tolerances 

K. Dexterity-Make fine manipulations, coordinated movement 
L. Choices-Select among alternatives, make decisions 
ii. Direction-Pollow procedures, instructions or directions 
N.. Memory-Remember locations, procedures, nomenclatures, etc. 
Ov Caution-Use care in activities v^hich pose personal hairiard 
P. Repetiveness-Have tolerance for monotc/ny or repetition 
Q. PerseverancG-Perform continuously, over normal periods 
R. Stamina -Have physical stamina, strength, resist fatigue 

^Personal Characteristics Profile duta is taken from Peterson, R.O. 
and Jones, E.i/i., Guides to Jo bs, f or the MeMtallv Retarded (revised 
Edition),, Pittsburg, American'^Institute for Research, 1964. 



OKEECHOBEE COU:':'rY 



AIR CONDITIONING AI^ID APPLIANCES 



General Description 



Badcock 

Western Auto Store 

Gilbert's Appliance 

Glades Gas Co, 

Hall's Refrigeration and 
Dairy Supply 

Newman and Son 



Assist in the receipt, delivery 



to very large and heavy. 
May also be responsible 
for some of housekeeping 
of the store. Only male 
workers would be appropr 
iate. 



and display of electrical 
pippliancen which may vary 



from small in size and weight 



Job Activit;ies 

Rack or shelve stock 
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AUTOMOBILE DEALERS 

American Motors 

Gilbert Chevrolet Co. Inc. 

Lake Dodge-Plymouth Inc. 

Okeechobee Motor Co. 

0 K Garage 

Leroy's Used Cars 

Tom Collins Auto Sales 



AUTO REPAIR AND SERVICE 
Gilbert Chevrolet Co. Inc. 
Doc's Texaco 
Okeechobee Kotor Co. 
Okeechobee Radiator Shop 
Lake Dodge -Plymouth Inc. 
iviand 0 Motors Body Shop 
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Load & unload 
General cleaning 
General handymaii 
Run errands 

Personal Characteristics 
C, 0, R 

General Description 

Performs activities related 
to cleaning cars such as 
waL^hing, waxing and vacuum- 
ing. In some instances 
v;ould p.csist in the servic- 
ing of automobiles, fcay 
also assist in keeping es- 
tablishment clean. Kale 
Employee. 

Job Activities 

Change tires 

Wash car 

Wa:<: or polish car 
Clean car interior 
Assist in lubrication in 

garage 

Hose down floors 

Ident}-fy cars by laodel, year 

Drive and park car (no traffic) 

(minimal) 

i/.ove boxes, equipment 
Burn trash 

Perso n al Characteristics • 

3, C. N 

General Description 

Assi st in automobile ser- 
vicing activities; perform 
duties related to car 
washing, cleaning. Kale 
employees. 

Job Ac tivities 

Change tires 
V^ash car 

Wax or polish car 
Assist in lubrication in 

garage 
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BARBER SHOPS 
Reeves Barber Shop 
Joe's ^ Barber Shop 
King's Barber Shop 
Hays Barber Shop 



BEAUTY SHOPS 
B - Lovely 

Adorable Salon of Beauty 
Carolyn's Coiffures 
Head Shop 

Helen's Beauty Shop 
IJaxy's Beauty Shop 
t'.^cKinney'B Beauty Shop 
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Hose down floors 
Identify cars by model, 
year 

Move boxer;, equipment 
burn trash 

Drive and park car (no 

traffic ) 

(minimal) 

Personal Charaoteristics 

A, 3, N 

Gene ral Descri-ption 

Assists primarily in clean- 
ing activities. Mala em- 
ployee. 

Job Activities 

Shine shoes 
Run errands 
Remove trash 
Sweep, vacuum, dust 
Tend washroom 
Sterilize equipment 
Empty ashtrays 

Personal Characteristics 

B, hi 

General D e scription 

Performs cleaning activities. 
Kay also assist in direct 
services to customers, under 
supervis'ion. Female em- 
ployees. 

Job Activities 

Sweep, vacuum, dust 
Remove trash 
Empty ashtrays 
Clean furniture 
Scrub, polish floors 
Tend washroomp? 
Sterilise equipment 
Use telephone, receive 
messages (minimal)^ 
Accept cash, make change 
Keep products organized 
on shelves 



Personal Characteristics 



B UIIDING MATERIALS AND SUPPLIES 
Attaway Lumber Cot 
W&V/ Lumber Co. 



CAFETERIA AND RESTAURANT 
FOOD SERVICES 

County Schools Cafeterias 

Case's Restaurant 

Daniel's Steak House 

^^1 Bar-BrQ 

Glady's Restaurant 

Hickory House South 

Holt's Catfish Restaurant 

T & K Truck Stop 

Village Square Restaurant 

Touchton's Restaurant 

Shelly* s Grocery and Restaurant 



Bp D, G, K, N, P 

General Description 

Assists in loading, un- 
loading and storing of 
lumber and building sup- 
plies outdoors or with- 
in the warehouse area. 
Male employee. 

Job Activities 

Rack or shelve stock 

Transport by stock cart 

Load and unload 

Tie v/ith string or rope 

Count 

Measure -length, weight 
General cleaning 
Deliver from truck 
Simple reading, (labels, 
etc. ) (minimal) 

Personal Characteristics 

C, N, 0, R 



General Descri-ption 

Assists in food preparation 
serving food and cleaning 
up. 

Male or female employee. 

Job Activities 

Prepare vegetables, fruits 
for cooking and salads 
Gather ingredients, open 
containers 

Watch, stir cooking food; 

timer or clock 

Clean and store dishes and 

utensils 

Mop floors, clean up spills 
Sort and shelve canned foods 
Prepare meat for cooking 
Measure and combine ingre- 
dients 

Carve meat and serve food 
Operate stoves and equipment 
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PerR onal CharflCt<arlatlcB 



CAKNERY 

Karkham Brothers & Co. 
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CATTLE RANCHES 
Bluefxeld Rfoich 
Cow Creek Ranch 
Dirr Farms 
Flying B Ranch 
Flying Triple B Beaty 
G Bar E Ranch 
Griffith Ranch 
H&T Dairy 

Hales Freeman Ranch 
Kissimmee River Ranch 
L Cross Ranch 
Lykes Brothers 
Myrtle Island Ranch 
D,R. Daniels Ranch 
Nancy Barbara Farms Inc. 



G, It K, W, Ot R 
General Def^cription 

Assist in general pl^mt 
production^ warehouse and 
shipping. Male and Fe- 
male employee. 

Job Activitieg 

Peeling tomatoes 
Operate filling machine 
Operate capping machine' 
Grading tomatoes 
Operate labeling machine 
Operate boxing machine 
Stacking and storing boxes 
Loading trucks 

Personal Charagteris-jiilcs 

E, G, J, 0, P 

General Description 

Assists in the care of 
animals and general farm 
activities on cattle ranches. 
Male employee. 

Job Activitieg 

Loadji unload, transport 
cattle 

Operating tractorst bailers t 
mowing machines 
Pasture maintenance 
Fencing, repair 
Branding 

Worming, fluking, apraying 

cattle 

Saddle and ride horses 
Feed and water etock 
Plant grass 
Drive trucks 

Personal Characteristics 

C, E, K, 0, Q, R 



(contM on next page) 



Raulerson Ray B. 

Rocking K Ranch 

Scott DtC» Ranch 

Thompson Farms 

V/esley*s Ranch 

Williams William H Ranch 

JeO. Pearce Lone Pine Ranch 

CHURCHES 

ssembly Of God Trinity 
Basinger Christian Brethren Church 
Buckhead Ridge Baptist Chapel 
Church Of Christ 
Church of God 

Church of Our Savior Episcopal 
Church of the Mazarene 
First Baptist Church of Basinger 
First Baptist Church (Okeechobee) 
First United Methodist Church 
^^1 Baptist Mission 
Grace Brethren Church Ino* 
Independent Holiness Church 
Sacred Heart Catholic Church 
CITRUS GROVES 
Bluefield Ranch 
Cow Creek Ranch 
Flying B Ranch 
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General Descriptio n 

Perform custodial services, 
do yard work. 

Job activities 

Sweep, vacuum, duet 
Remove trash 
Clean furniture 
Scrub, polish floort^ 
Clean bathrooms 
Rake leaves 
Mow lawn 

Trim trees, shrubbery 
Sweep walks 

Replenish lavatory supplies 
Replace light bulbs using 
ladder 

V/ash windows 
Wash v/alls 

Personal Characteristics 
F, hu R 



General Description 

Assist in general grove work 
and maintenance • 



Job Activities 
(cont'd on next page) 



Lykes Brothers 

Evans Properties Inct 



Operating tractors 
Operating spray machines 
Watering trees either from 
tanks or pumping to location 
Mowing and ditching around 
trees 

Fertilizing 



Personal Characteristics 



COKCRETE PRODUCTS 
riad-Ray Ready lUix 
.:eekins Concrete Co. 
V/hitcomb Concrete Products 



C, K, N, 0, Q 

General Description 

Assists in activities re- 
lated in the storage and 
delivery of cement? could 
also apply to the production 
of cement block and concrete 
vaults or tanks. 



Job Activities 



Weigh or weigh-count 
Handle v/are 

Load truck or rail cars 
Remove items from molds 
Shovel 



Personal Characteristics 



CONSTRUCTION WORK 

H fk H Builders 

Lacy Construction Co. 

r.'iad-Ray Kodulars Inc. 

Okeechobee Construction Co, 

Tomlinson Construction 

Watts Construction Co. 



C, E, J, L, 0, R 

General Description 

Assists carpenters, plaster- 
ers, or other members of 
crew in building construct- 
ion. r-Male employee. 

Job Activities 

Use common hand tools 
Load and unload equipment ^ 

materials 
Sort tools 

Clean tools and equipment 
Store tools 

Shovel cement » sand, gravel 

Pick up scrap lumber 

Pile or stack up boards, stone 

Clean and sort brick 

Push wheelbarrow 

Paint by hand 
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CUSTODIAL OR JATilTQR IAL SERyiCES 

Okeechobee Coimty B?.nk 

First Federal Loan Company 

Dr. Johnston 

Dr. Tennisv/ood 

Di. Davis 

Di • James 

Dr. Cadan 

Dr. Mills 

Dr. Hauler son 

Dr. Turk 

Okeechobee General Hospital 

Berger Insurance Agency 

K.E. V/illiams Insurance and 
Real Estate Agency 

County Personal Services 

Churches^ 

L.K. Cleaning Service 
DAIRIES 

Bluefield Dairy Inc. 

Davie Dairy Inc. 

Dry Lake Dairy 

KcArthur Jersey Dairy Inc. 

Rucks Dairies 

Sealtest Dairy Products Corp. 

ERIC 



rersonal Chara cteristics 

G^noral^ D escription 

PerforiTis regular custodial 
services, do yard worko 

Job A c tivities 

Sweep, vacuum, dust 
Remove trash 
Clears furniture 
Scrubp polish floors 
Clean h'tthrooms 
Rake leaves 
Sweep, clean walk 
Mow lawn 

Trim trees, shrubbery 
Replenish lavatory supplies 
Replace light bulbs using 
ladder 

Wash windows 
Wash walls 

Personal Characteristics 
P, M, R 



General DescriDtion 

Assists in care of animals, 
assists in farm work on 
farms essentially concerned 
with milk, production. IWale 
employees • 

J ob Activities 

Load, unload, transport 
Clean up bams, buildings, 
yard 



DAXRIBS. Continued 

IJharles McArthur Dairies Inc^ 



Cleans miking equipment 
Milk by hand 
nil]: by machine 

Peed and water stock 
Inoci'Xate animals 
Castrate animals 
Apply dehorning paste 
String v;ire fence (minimal) 

Person al Charact eristics 

I, I:, 0, R 

GoneraT, Descriptio n 

Machine man, one who operates 
the milking machine. 

Job Activities 



Observe that cow is clean 
Obrerve that cow is free from 
disease 

Insure cow is completely 
milked 



DAY NURSERIES 

Community Action Migrant 
Program Incr 

Child Development Center 
Playland Nursery 
Tinkerbell Nursery 
Wee Tots Nurserey 



Personal Characteristics 

F, G, M, P, Q 

Gene ra l Description 

Child care worker assists 
teacher with children 
throi^ghout the davv 

Job Activities 

Assists children in classes 
Cleans work area 
Prepares materials for 
instruction 
Washes children 
Assists on field trips 
Prepares food 
Supervises play area 
Assists children in self- 
ht^lp skills 

Pers o nal Characteristics 
C, E, G, H, M 
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DOMESTIC SERVI CB 

Teachers 

Doctors 

Nurses 

Secretaries 

Business Personnel 



"ay Worker 
Child Care 



Day Worker 
Housecleaning 
Home Lavmdpy 



General DescriT)tlon 

Dayworker 

Job Ac tivities 

Childcare 
Hoine laundry 
House cleaning 
Meal preparation 
Handyman 

Personal Characteristics 

C, E, G, M, P 

General Description 

Takes responsibility for 
one or more young child- 
ren for part of day in pri- 
vate home, with or without 
parent present? independence 
is a high requirment. 
Female employee. 

Job Activities 

Bathe children 

Dress or undress children 

Supervise indoor play 

Supervise outdoor play 

Supervise eating, feeding 

of children 

Feed or clean pets 

Use telephone, receive mes** 

sages 

Personal Ch^acteristics 
A, B, C, D, G 

General Description 

Helps with or assumes major 
responsibility for house- 
cleaning tasks. Supervision 
is g:ene rally provided. Helps 
with or takes major respon- 
sibility for laundry arid fin- 
ishing of clothing in a 
private home. Female em- 
ployee. 



129 



ERIC 



Job Activities 



Day V/orker 

Keal Preparation 



Sweep, vacuum, or dust 
Polish furniture t wood- 

worlc 

Scrub or wax floors (hands) 

V/ach windows 

V/ash walls 

Clean v/allpa.per 

Clean bathroom fixtures 

Change or make beds 

Scrub or wash floors (machine) 

Hose floors, v;alks, steps 

Clean kitchen and laundry 

appliances 

Lift or move furniture, 
boxes 

Bum trash 

Use telephone^ receive 
messages (minimal) 
Press or iron (hand) 
Wash laundry (machine) 
Operate clothes dryer 
Fold or hang clothes and 
laundry 

Mend or repair clothes (hand) 
Mend or repair clothes 
( mach in 3 ) ( minimal ) 

Personal Chracteristics 



B, C, F, G, L, N 

General Description 

Helps with preparation, 
seirving and clean up of 
home meals under super- 
vision. Female employee. 

Job Activities 

Prepare vegetables, fruits 
for cooking or eatingi 
V/atch, stir cooking food; 
may use timer or clock 
Serve food to dishes, table 
Clear table 

V/ash and dry dishes, pans 
and silver (hand) 
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Sort and shelve dishes, 
silver 

Supervise eating, feeding 

of children 

Peed or clean pets 

Clean kitchen and laundry 

appliances 

Cook or prepare simple foods; 

prepare beverages 

Sot table informally 

V/arh dishes, pans and 

silver (machine) 

Scrub or wax floors (hand) 

(ndnimal) 

V/ash v;alls (miniraal) 
Use telephone, receive 
me s sages ( minimal ) 

Personal Characteristics 

B, C, C, K, I, J, N 

Day V^orker General Description 

, Helps with heavy housework 

r.anayinan outdoor work around 

the home* 

Supervision is generally 
available Male employee. 

Job Activities 

Kose floors, walks, .-steps 

V/ash windows 

Wash walls 

Clean wall paper 

Lift or move furniture, boxes 

Burn trash 

Dig or spade garden beds 
V/eed lawn, gardens 
Beat or clean rugs 
V/ash or v/ax automobile 
Mow lawn; trim lawn, 
bushes, hedges 
r.'iake simple house repairs 
(minimal; 

Paint simple furniture or 
surface (minimal) 

Personal Characteristics 

c, J, vi, 0 
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DRUG STORES 
Tovichton Drugs 
Park Drug Co. 
Campbell's Drugs 
Medco Discount Center 



FARIv: EQUIPIMENT AND SUPPLY 
Aid Labratories Inc. 



AGr:iB-^:iL? in ijjeneral house- 
keeping Bxiu fjtock handling 
tasks in (irug store, Kost 
freqi;ently riiale, .particul- 
arly if major physical act- 
ivity ic required. 



Job Activities 

Rack and shelve stock 
Load and unload 
General cleaning 
Kake local deliveries 
Sort stock cards t etc. 
Count 

Simple reading (labels) 

Personal Characteristics 

C,E ,G, H, M 

General Description 

Assists in the handling of 
merchandise; unpack boxes 
or. crates; prepares mer- 
chandise to be racked or 
displayed, Kay also per- 
form general cleaning duties 
around the store during re- 
gular hours. 

J ob Activities 

Rack or shelve stock 

Load and unload merchamdise 

Count 

Simple reading (labels, etc.) 

General cleaning 

Kark or remark stock , stamp 

tag 

Wrap or tmwrap packages 
Transport by stock cart 
Sack merchandise 
Spread dust covers 

Personal Characteristics 

A, C, G, N, 0, R 
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FISHING INDUSTRY 



General Description 



Crawford Pish Go, 
Lightsey Fish Co. 
Stokes Pish Market 



FLORISTS 

Syble's Flowers and Gifts,' 
Collins Florist 



FEED DEAIERS 
Gator Feed Co, Inc. 
Hughes Peed and Grain Co. 
Ralston Purina Go. 
Hector Peed Mills 
Robinson* s Seed Store 



Assists in the organization 
and operation of catching 
fish and preparing them for 
market* 

Job Activities 
Set traps 

Operate fishing boat 
Empty traps 
Sort fish 

Do simple counting 
Weigh or weigh-comt 
Clean decks and work area 

Personal Characteristics 

Ivl» N, 0, R 

General Description 

Learn how to L>uxld bases 
for sprays, wreaths, etc. 
and use the "picking" mac- 
hine . 

Job Activities 

General cleaning 
Sweep, vacuum, dust 
Remove trash 

Build bases for sprays, etc., 

with supervision 

Take telephone messages 

(minimal) 

Make local deliveries 
Personal Characteristics 
M, N 

General Description 

Peed mill workers assist 
with various mill jobs 
which supply feed for dairies 
and ranches. 

Job A ctivities 

Open and dump feed sacks 
Count and record bags 
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Southeastern Molassess 
and Supply Co, 

Moorman Feed Co, 



FOR ESTRY 

State of Florida, 
Division of Forestry 



FUNERAL HOI v!ES 
Suddreth Funeral Home 



Load sacks onto truck 
Operate electric loading 
machine 

Unload R.R. cars into mill 
Drive truck to dairy or ranch 
and unload 

Personal Chracteristics 

C, E, F. N, 0, R 

Gene r al Description 

Assists in preparation of 
groixnd for planting and 
setting out of young trees 
in areas v/here timber has 
been cut* Male and fe- 
male employee • 

Genera l Description 

Assists in cleaning yards, 
general houseoleaning. Kale 
or female employee - depend- 
ing; o'n how much outside or ' 
yard work to be done. 

Job Activities 

General house cleaning 
Sweep, vacuum, dust 
Remove trash 
Clean furniture 
Scrub and polish floors 
Yard work 

Personal Characteristice 
F, P 
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FORESTRY Genc " ^1 D er^ c rj.T/ti on 

A forest ranger is one 
who is skilled in the 
prevention and suppression 
of forest finest ^ Male 
employee . 

Job Activities 

Use and maintain varied 
equipment 

Perform fire and equip- 
ment record keeping 
Discuss fire fighting 
techniques 

Carry ou-^ fire fighting 

technique?:; 

Operrite tractor and plow 
units 

Operate pumper units 
Use hand tools 

Personal Characteristics 



FURNITURE STORE 
Dixie Home Furniture 
Badcock 

J.tR. Leonard New and Used 
Furniture aiid Appliances 

Svans Mercantile 

Goff 's Discount Store 



A - R 

General Description 

Assists in receipt, die- 
playing and delivery of 
furniture. Generally ap- 
propriate for only male, 

Jpb^ Ac t iy 1 1 ie s 

Load and unload truck 

Mar^c or remark stock, stamp, 

tag 

Transport by stock cart 
Tie v/ith string or rope 
Simple reading ( labels t etc.) 
Deliver from truck 
General cleaning 
Spread dust covers 
Make local deliveries 

Personal Characteristics 

C, 0, J, N, R 
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GROCERY STORES 



General Description 



A&? Supermarket 
Bob's Market 
Eddie's Supermarket 
Winn Dixie 

Handy Food Store NO. 79 
PDQ Pood Store NO. 1718 
Speedy Shops InCr* NO. 16 
D & D Grocery Store 



SELF-SERVICE LAUNDRY 
King^s Coin Laundry 
Wash Bowl 



Perform activities in re- 
ceivinf;j marking and 
shp.lviri^5 a v;ide \-ariety of 
merchaTidise. 

Job Activities 

Rack or shelve stock 
Mark or remark stock, 
stamp 5 tag 

Tra-'^sport by stock cart 
Sort stock, cards, etc* 
Coxmt 

General cleaning 
Tie w/string or rope 
V/rap or unwrap packages 
Load or unload 

Simple reading (labels, etc.) 

Sack merchandise 

Clean fruits or vegetables 

Seal packages, gum tape 

Use telephone (minimal) 

Write simple message (minimal) 

Make local deliveries 

Personal Characteristics 

C, N, 0, R 

General De\scription 

Helps customers use auto-- 
matic washers and dryers; 
launders clothes for some 
customers. Male or female 
employee. 



Job Activities 



Operate Automatic washer 

Operate automatic dryer 

Bundle, tie and label 

laundry packages 

Fold laundry, clothing 

Sort clothing 

Count money 

Sweep and clean premesis 
Use telephone 

Personal Characteristics 
A, D, I, Q 
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LEATHER GOODS IViANUFACTURING 



General Description 



Reno^c Saddle Shop 



LIVE STOCK SALES 
Okeechobee Livestock I/iarket 
Goolbread Hay & (Jattle Sales 



FET STORE -VETERIhU'RY HOSIFTAL 
Gairden Ranch and Pet Supply 
Doggie Clip Joint 
Dr. Piatt, Veterinary 



Assist in the manufact- 
ure of horse equipment 
dog collars » muz^iles, 
loaches* Male or fe- 
male employee. 

Joh Act iv i tie s.. 

Pattern making 
Cutting materials 
Operate heavy duty sewing 
niachinos 

Trimmmlng and finishing 

Personal Characteristics 

A, Dp K, Mr 0 

General Description 

Assists in caring for 
livestock at sales center; 
delivery to ring, loading 
and unloading for shipment. 
May also do general clean- 
ing in anirnal area. Only 
appropriate for male 
employee . 

Joh Ac tj.vities 

Load and unload 

Tie v/j.th string or rope 

iIcirK-lo^ groom^ feed animals 

Di^' -ind shovel 

General cleaning 

C ount 

Measure — weight 
Drive truck, car 

Pe.irsonal Characteristics 

E, G, M, 0, R 

Ge neral Discription 

A3 sls■^f? in ac'tivi'ties oc- 
curing in pet shops and 
veterinarj'- hospitals. Iway 
be male or female employee. 
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Job Activities 



Handle, groom j feed animals 
General cleaning , 
Simple reading (labels, etc.) 
Package or box for ship- 
ment 

Deliver from truck 

Rack or shelve stock 

Mark or remark stock, stamp, 

tag 

Wrap or unwrap packages 
Transport by stock cart 
Load and Unload 
Tio with string or rope 
Perforin simple assembly 
Sort s-'jock, cards, etc. 
Use telephone 
Coiont 

Write simple messages 
Make change? use cash re- 
gister 

measure — length 
measure — weight 
Sack merchandise 

Personal Characteristics 



PRINTING^ SMLL NEWSPASBR 

Okeechobee News 

Sunshine Papers Inc., 
Lake Placid 



A, D, G, K, 0 

General Descriptio n 

Assists in tasks related 
to preparation smd dis- 
tribution of weekly new- 
papar* and to do job 
printing. Male employee • 

Job Activities 

Clean rollers and platens 

Fold paper 

Fun errands 

Make local deliveries 

Gather or collect papers 

Stack papers (jogging) 

Package or wrap 

Tie with rope or string 

Label 

Fill machines-ink, fluid 
Do binding-plastic rings 
Staple, drill, feed hand 
press (minimal) 
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PLUMBING 

Ferguson Plumbing 



SALES 

Calls Office Supply 
Hoilingsworth Shoe Store 
Ben Franklin 5 & 10 Store 
Royal •s Department Store 
Raulerson's Store for Men 
Sears 

Eagle Army & Navy Store 
Kirby^s Shoe Store 



SERVICE STATIONS 

Phil'B American Service 
(continued on next page) 



General Description 

Assists in general plumb- 
ing worki 

Job Activities 

Attend class to discuss 
theory 

Use plumbing tools and fit- 
tings 

Pro-fab practice 
Under flow work 

Personal Characteristi cs 

Bt D, G, K, K 

General Description 

Assists in the handling 
of merchandise; unrjacks 
boxes or crates; prepares 
merchandise to be racked 
or displayed • lAay also 
perform general housekeep- 
ing duties around the store 
during regular hours k 

Job Activities 

Rack or shelve stock 

Load and Unload merchandise 

Count 

SiiTiple reading (labels, etc*) 

General cleaning 

Mark or remark stock, tag 

Wrap or unwrap packages 

Transport by stock cart 

Sack merchandise 

Spread dust covers 

Personal Characteristics 

C, N, 0, R, D, G 

General Description 

Assist in autombile serv- 
icing activities; keep .ser- 
vice stations clean and 
orderly. Male employee* 
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Arco Truck Stop 

Beatty's Sunoco 

Bill's National Oil 

Doc's Texaco 

Dude's 66 Service 

ii-^l Exxon Service Station 

Hancock &5L Service Station 

Jeffer's Service Station 

Lake Shore Truck Stop 

Okeechobee Shell Service 

Okeechobee 66 Service Station 

Roy's Standard Service 

Williains Standard Service 

Stevens Gulf Service 

Stevenson Oil Co. 

T&M Truck Stop 

PUBLIC SERVICE 

Okeechobee, City of 



Job Activities 

Change tires 
Wash car 

Wax or polish car 
Dry car 

Hose dovm floors 
Operate cash register, 
cotmt money 

Use telephone (minimal) 
Assist in lubrication in 
garage 

Replenish supplies at pumps 
Swe ep , vacuum , du s t 
Move boxes, equipment 
(minimal) 

Bum trash (minimal) 
personal Characteristics 
A, B, H, R, J 



General DiscidTJtion 

Assists in street and high- 
way construction, repair, 
cleaning, and marking; as- 
sists in activities related 
to trash and garbage r^ol- 
lection t Helps in caring 
for recroation areas* 
JWale employee • 

Job Activities 

Pig with pick and shovel 
Assist in paving operat- 
ions 

Operate mowing equipment 
Pick up trash or garbage 
Operate collection trucks 
Weed and care for plants 
Plant trees f shrubs, flowers 
Trim trees, shrubs 

IkO 



VEGETABLE FARr/IS 



Genggral De script Ion 



Kelly^ Warren 
Procter^ Tom 
Sage; Rudolph 
Jef fere^ Aubry 
Jef f ersj Osee 



The farm workers will 
assist in harvesting green 
tomatoes and perform other 
necessary farm activities. 

Job Activities 

Weed by hand 

Fick vegetable 

Open and close irrigation 

lines 

Operate, farm equipment 
Drive tractor 

Hitch and unhitch farm equip- 
ment 

Use farm sprayer 

Clean bamt buildings and 

yards 

jPersonal Characteristics 
A, G, L, M, N, R 
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GLADES COUNTY 



AUTO PARTS AND SUPPLIES 
Moore Haven Auto Parts 
Lakeport Auto Service 
Sargent Arco Truck Stop 



BEAUTY SKOPS 
Shorty's Beauty Shop 



General Pescrlption 

Assists in automobile 
servicing activities; 
perform duties related to 
car washing, cleaning* 
Male Employee. 

Job Activities 

Change tires 
Wash car 

V/ax or polish car 
Assist in lubrication in 
garage 

Hose down floors 
Identify cars by model, 
year 

Move boxes, equipment 
Bum trash 

Drive and park car (no 
traf f i c ) ( minimal ) 

Personal Characteri^tiqss 
A, B, N 

Gener a l Description 

Performs cleaning act-- 
ivities. May also as- 
sist in direct services 
to customers, under super- 
vision. Female Employee 

Job Activities 

Sweep , vacuum , dxxct 
Remove trash 
Empty ashtrays 
Clean furniture 
Scrub, polish floors 
Tend washroom 
Sterilize equipment 
Use telephone, receive 
messages (minimal) 
Accept cash from cus- 
tomer 

Keep products organized 
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Pergonal Characterigtice 



CAMPS 

Anka Lodge, Lakeport 



CUSTODIAL OR JANITORIAL SERVICES 

Excel Building Maintainance 
and Janitorial Service 

Glades Co. Abstract Co. 

Church of God 

First Baptist Church 

Dr. A^B. Johnson IfiD 

Gram Bertha- Insurance 

Government Office-County-State 

Moore Haven Schools 

Agricultural Stabilization and 
Con.servation Cotinty Committee 

r»1oore Haven Post Office 
•doore.Havtjn City -Hall 



B, D, G, Np P 

General Description 

Performs or assists in 
daily activities required 
to prepare iftooms for guests • 
Female employee 

Job Activities 

Sweep , vacuum and dust 
Change or make beds 
Clean bathrooms^ fixtures 
Remove trash 

Replenish supplies or linens 
Mop floor^ clean up spills 
and breaJcage 

Personal Charfcxy^teristics 

C, P, G, Mt N 
General Descrxt>tion 

Perfrom regular custodial 
services, do yard work. 

Job Activities 

Sweep, vacuum, dust 
Remove trash 
Clean furniture 
Scrub, polish floors 
Clean bathrooms 
Rake leaves 
Sweep, clean walk 
Mov/ lawn 

Trim trees, shrubbery 
Replenish lavatory sup- 
plies 

Replace light bulbs using 
ladder 

V/ash windows 
Wash walls 

Personal Characteristics 
C| P, G, G, R 
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DAIRIES 

Perrell'B Dairy 
Graham Dairy 
Sykes Dairy 



PARKS 

Click Farms Inc. 
Hiopochee Farms 



General Descripti on 

Assists in care of pnlmRle 
in farm work on farms es- 
sentially concemevl with 
milk production t Male 
employee # 

Job Activities 

Load, unload, transport 
Clean up bams, buildings 

yard 

Cleanse milking equipment 
Milk by hand 
Milk by machine 
Hostle 

Feed & v/ater stock 
Inoculate animals 
Apply dehorning paste 
String v.dre fence (minimal) 

Personal Characteristics 

It 0, R 

General Description 

Assist in farm work jLn mul* 
tiple produce areas* I^^ale 
employee • Female f3r/iployee 
for some jobs* 

Job Activities 

Loadr unload, transport 
Clean up barns, building, 
yard 
Hostle 

Feed and water stock 

Hitch and unhi^^ch 

farm eouipment 

Plant by hand 

Use common garden tools 

Perform simple carpentry 

Perform simple mechanical 

repairs 

Use power garden tools 
Weed by hand (minimal) 
Thin young plants (minimal) 
Spread mulch (minimal) 
Pick vegetables (minimal) 
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GROCERY STORES 
Brovm Grocery 
Tobias Grocery 
Lakeport Grocery 
U-Save Supermarket 
Handy Store 



String wire fenct^ (ninimals) 
Operate, farm, equipmerit 
drive tractor (minimal) 

personal Characteristics 

At P, M, 0 

General Description 

Perform activities in re- 
ceiving, sorting and dis- 
playing a wide variety of 
small merchandise items # 

Jo b Activities 

Rack or shelve stock 

Mark or remark stock, stamp, 

tag 

• Transport by stock cart 
Sort stock, cards, etc. 
Coirnt 

General cleaning 
Tie w/string or rope 
Wrap or unvrrap packages 
Load or unload 

Simple reading {labels, etc.) 
Sack merchandise 
Clean fruits or vegetable 
Seal packages, gum tape 
Use telephone (minimal) 
Write simple message 
(ininimal ) 

Make local deliveries 
Personal Characteristics 
C, N, Oi, R 



PRINTING SMALL NEWSPAPER 
Glades Democrat 
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General Description 

Assists in tasks related 
to preparation and dis- 
tribution of weekly news- 
paper, and to do job 
printing. Male employee. 

Job Activities 

Clean rollers and platens 

Fold paper 

Run errands 

Make local deliveries 



RAILROAD 

Seaboard Railroad Company 



ROAD MAINTENANCE 

Glades County Road Department 



Gather or collate papers 

Stack papers (jogging) 

Package or wrap 

Tie with rope or string 

Label 

Fill machines-inky fluid 
Do bindings-plastic rings 
Staple, drill, feed hand 
press (minimal) 

Personal CharacteriBtics 

C, N, P 

General Description 

Perform construction and 
maintenance tasks 

Job Activities 

Track crew 
placing cross ties 
use shovel and pick' 
6pei^ate track machine 
Train crew 
switch cars 
train operator 
conductor 

Personal Characteristics 

E, G, I, J, M, N 

General Description 

Assist in construction and 
maintenance of county roads 

Job Activities 

Drive trucks 

Drive tractors 

Operate heavy equipment 

Perform equipment repair 

(minimal) 

Personal Characteristics 
C, D, F, G, I, J, 0 



RESTAURANTS 

Everglades Restaurant 
(continued on next page) 
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General Description 
Assists in the preparation 



RANCHES 

Lykes Brothers Inc. 
Roger's Bill Farms 
Hensley Cattle Co. 



and cooking of food. Per- 
forms activities in cleanim; 
and shelving of dishes and 
utensils, wash dishes, gen- 
eral cleaning. Male or 
female employee. 

Job Activities 

Prepare vegetables, fruits 
for cooking or salads 
Gather ingredients, equip- 
ment; open containers 
Watch I stir cooking food; 
timer or clock 
Kake sandwiches 
Wrap food for carry-outs 
Store or shelve dishes 
cooking utensils 
Kop floors; clean up break- 
ago, L:ills 

Prepare simple foods f cof- 
fee, eggs (minimal) 
Scrape dishes, silver, pans 
(machine or hand) 
Clear dishes from table, 
cart, tray 

Scour v;ork tables, meat 
blocks, counter 
Wash, dust^ polish furn- 
itures 

Sweep or vacuum floors 
Vfash windows 
Scrub, wax floors 
Bum trash/) operate inciner- 
ator w/supervision 
Clean stove, refrigerator 

Personal Characteristics 

D, I, K, B, N, C, 0 

General Description 

Assist in care of stock 
and general farm work on 
beef cattle ranches. 
I.!:ale employee. 
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J'pb Activi^in gi 

Loadp unload f transport 
Kontle 

Peed axid v/ator stock 
Perform siraple carpentry 
X'orform simple mechanical 

Hitch and unhitch farm equip- 
ment 

Saddle and ride horse 

Operate farm equipment, 

drive tractor 

Clean up barns, building, 

yard 

Inoculate animals 

Castrate animals 

Brand or ear-clip animals 

Apply dehorning paste 

String v;ire fence 

Open and close irrigation 

lines (minimal) 

C3eanse mi3Jcing equipment 

(minimal) 

Kilk by hanrl (minimal) 



Personal Characteristics 
C, D, I, M 



PARTS, SAIES Am i S F.RVICE 
Moore Haven Auto Parts 
Hensley's Tractoi^ and Truck Co* 
Crews Tractor Company 
C & 0 Welding and Riachine Shop 



General DescriTPtion 

Assist in the handling 
of merchandise; unpacks 
boxes or cratesj prepare 
merchandise to be racked 
or displayed. V-ay also 
perform general house- 
keeping duties around the 
store durin^^ re^^lar 
hours* 

Job Activiti es 

Change tires 
V^ash car 

Wax or polish car 
Assist in lubrication in 
garage 

Hose dovni floors 
Identify cars by model 
Kove bo>:es, equipment 
Bum trash 



SERl^CE STATIONS 

Iv'loore Haven Shell Station 

Ahem's Texaco Service 

Atlantic P^organs Service Station 

Bryant •s Gulf Service Center 

Dale's Union 76 

Sargent's Atlantic 

Truck Stop 

Kelley^s Service Station 
Newbem 66 
Wood Oil Company 
Strickland Standard Service 



SUGAR GROV/ER 

Glades Cot Sugar '"-rowers Co-operation 



Drive and park car (no 
raf f ic ) (minimal ) 

Personal Ch.'sracteristics 

G, N, R, 0 

General Description 

Assists in automobile ser- 
vicing; stations clean and 
orderly. Male employee. 

»Tob Activities 

Change tires 
V/ash car 

V/ax or polish car 
Dry car 

Hose down floors 

Operate cash register, count 

money 

Use telephone (minimal) 
Assist in lubrication in 

garage 

Replenish supplies at pumps 
Sweeps vacuam, Just 
Kove boxes, equipment (min- 
imal) 

Bum trash (minimal) 

P ersonal Characteristics 

A, B, H, R, J 

General Description 

Assist in the growing and 
production of sugar products. 

J qb Activities 

Semi-skilled' 
Cane planting 
Cane cutting 
Pile can^: into pile row 
Drive tractor . 
t*^ Gleanvp loading stations 
Operate electric elevator 
Operate hydraulic dumpin'g 
marhine 
- Skilled 
Basic equipment operators 
Dozers 
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stacking Dishes 
Clearing tables 
Pot and Pan scouring 
Food scraping 

Kitchen Help 
Dish washing (manual) 
Dish washing (automatic) 
Vegetable Preparation 
Pot and Pan scouring 
General cleaning 
Food scraping 

Counter Work 
Appearance 
Customer relations 
Portion judgment 

Sev/ing 
Threading 
Basic stitching 
Use of attachment 
Stitching variations 
Maintenance of machine 

VJoodworking 
Use comrpion hand tools 
Electric drills 
Sand or 

Radial Amor Saw 

Band sav/ 

Jig savr 

Joiner plainer 

Drill press 

V7ood turning lathe 

Personal Characteristics 

A, B, Cf F, Ri, N, 0 



vegetabij: parks 

Zarrella Farms Inc. 
Far South Growers Co-op 
Caulkins Citms Ltd, 
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General Descrit>tion 

Assist in harvesting 
vegetables rma perform 
other necessary farm 
activities. 

Job Ac ti vities 

Weed by hand 

Thin plants 

Pick vegtables 

Open and close irrigation 

lines 

Operate farm equipment 



Tractors 
Loaders 
Motor Grader 

Personal CharacteriBtics 



A, E, G, M, 0, R 



MRTIN COUNTY 



AIR CONDITIONING and APPLIANCES 

A C Air Conditioning 

Baker Heating & Air Con- 
ditioning Cof Inc. 

Commercial Cooling & Heating Co. 

County Cooling Heating & Ap- 
pliances 

Domestic Air 

Jim's Refrigeration fi: Electrical 
Ser*vice 

Newhouse and Son Electrical 
Service 

Shan's Appliance Center 

Krausc and Crane Inc# 

General Refrigeration & Air 
Conditioning Co. 

Solar-X of Stuart 

Ault's Appliances 

Frif^idaire Room Air Conditioners 



General Description 

Assists in the receipt, 
delivery and display 
of electrical appliances 
which may vary from small 
in sise and weight to 
very large and heavy, fc'ay 
also be responsible for some 
of housekeeping of the 
store. Only male workers 
would be appropriate. 

J ob Activities 

Rack or shelve stock 
Load and unload 
General Gleaning 
General handyman 
Run errands 

Personal Characteristics 
G, 0, R 



ANIFiAL FARI^iS AMD BOARDING HOSPITALS 
Lost River 
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General Description 

Assists in the general 
care of the animals 

Job Activities 

Handle, groom, feed animals 

General cleaning 

Simple reading (labels, etc.) 

Use telephone 

Count 

V/rite simple message 
Kake change 
Measure — length 
Measure — Weight 
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Personal Characteristics 



AUTOMOBILE BODY SERVICE 
Amity BulcK-Pontiac Inc. 



BABY (DAY) NURSERIES 
Crew Nursery School 
Palm City Day Nursery 
Schang^s Child Care Center 



BEAT JTY SHOPS 

Stuart Shopping Center 

Beauty Haven 

Brendel's Hair Styling Salon 
cD?r^"^^^"*^^^'^ of Chicago Hfeir Styling Salon 



A, C, G, L, M, N 



General Description 

Assists in automobile jser- 
vicing activities related 
to preparing a car for 
paint i.ng*. 

Jp?^ Activities 

Clean cai" exterior 
App.ly cnrr^pounds 
AppXy tapo and paper 
Oporate paint sprayer 
Drivo and park car 

Persona l Characteristics 

E, F, J, I/:, N 



General Description 

Child care worker assists 
v;ith the children through- 
out the day* 

Jo b Activities 

Clean work and play area 
washes children when need- 
ed 

Prepares food 
Supervises play area 
Assists children with self 
help skills 

Assists children in games 
Personal Characteristics 
C, G, H, M, 



Genera:! Description 

Performs cleaning act- 
ivities. May also H".3sist 
in direct services to cus- 
tomers, under supervision. 
Female employee r 



Elkay Beauty Salon 

Eunice Beauty Shop 

Fabulous Ran's Cloud Nine 
Beauty Salon 

Grace's Beauty Salon 

J Lon Coiffures 

Joan's Beauty Salon 

Joll}f Topper Beauty Salon 

Little Beauty Shop 

Kaison Micheal B. Salon 

target's Beauty Boutique 

ivlarie's F^shionette Beauty Salon 

I.iary Ann's Beauty Salon 

Millies Beauty Salon 

Park Plassa Beauty Salon 

Pauline's House of Beauty 

Port Salerno Beauty Salon 

Powder Puff Beauty Salon . 

Salon of Beauty 

TaU: of the Tov;n . . 



Job ActivitieB 

Sweep, vacuum, dust 

Remove trash 
Empty ashtrays 
Clean furniture 
Scrub, polish floors 
Tend washroom 
Sterilize equipment 
Use telephone, receive 
message (minimal) ' 
Accept cash from cus- 
tom.er 

Keep products organized 
Personal Characteristics 
B,D, G, N, P 
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BOAT YARDS and laRINAS . 
Bailey Boat Co. 
Sea-Coast iManufacturin-g Co# 
V/hitcar Boa* Works Inc. 
St. Luci Marina Inc/ 
Lowe Boat Yard 
Manatee Karina Resort Inc. 
Pelican Boat Yard 
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General Description 

Assists in Marine Servicing 
activities. Keeps area 
clean and orderlyt Male 
employee . 

Activities 

Wash boats outside and in- 
side 

Assemble small parts 
Clean grounds and build- 
ings 

Paint boats 
shelve stock 



Woods GovQ 

Atlantic Lease and Sales Corp* 
Anchor Away House Boat Rental 
Alker Jas* Gapt. 

Anchorage Marina and Resort Motel 
Buckhead Marina Inc . 
Casa Rio Boat and Motor Sales Inc. 
Langford Marine Construction Coe 
Langford's Francir Outrigger Resort 
Pirates Cove 

Stuart Kaine Center Inc. 
Brodriok's lv:arine Construction 
Doss Marine Construction 



Operate electric lift 
Move boats and trailer 
Pock work 
Gas boats 

Personal Characteristics 
C,E, G, M, N, 0 



CONSTRUCTION of BUILDINGS 

Aztec Building 

Beach Club Colony 

Berm-Tngham Thoman and Associates 

Coledonian Construction Corporates 

Goy and Deageller Construction 

G A Construction 

Irving Stuart Inct 

Johnny Johnson Construction Co. 

Milazzo^Anton 

Oakowsky Construction 

Rhodes Sam Construction Inc. 

Shenandoah Builders Inc. 



General Description 

Assists carpenters, plaster^ 
erS| or other members 
of crew in building con- 
struction. Male employee. 

Job Activities 

Use common hand tools 
Load and unload equipment 
materials 
Sort tools 

Clean tools pnd equipment 
Store tools 

Shovel cement, sand, gravel 
Pick up scrap lumber 
Pile or stack up boards, 
stone 

Clean and sort brick 
Push wheelbarrow 
Paint by hand 

Per^ional Characteristics 
G, E 
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Thomas A & COt 
Trader Mac*e 
Yurillo William 



CARPfiT SERVICE 



Ge neral Description 



Martin County Cleaners and 
Laundry 

Qi:ality Carpet Service 
R» ed Carpets 

Warrens Cleaners and Laundry 
S P S Inc. 
Sfeuart Flooring 



Acsists in activitieo 
in rug and general clean- 
ing establishments. Male 
employee . 

Job Activities 

Operate special cleaning 
equipment 

Lift and rarry heavy loads 
Sv;oep, vacuum, or dust 
Remove spots 
Move boxofi, eig[uipinent ' 
Bum trash (minimal) 

Perso nal Characteristic^ 



CONCRETE PRODUCTS 
Rinker Materials Corp. 
Bell Tile and r.Tasonry 
Jones Albert E* 
r^laule Industries Inc. 



Gene r al Description 

Assists in activities re- 
Ipted to the storage 
and delivery of cement j 
would also apply to the 
production of cement block 
and concrete vaults or 
tanks . 

Job Activities 

Weigh or weigh-coimt 
Handle v/are 

Load truck or rail cars 
Remove items from molds 
Shovel 
Drive truck 

Personal CharacteristlcB 
C| E, J, L, 0, R 
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CITRJS GROVES . 
WestTDurry Farms 
Cap's Indian River Fruit 
Caulkins Citrus Ltd. 
Karst Incorporated 
Robinson Groves 



DAIRIES 

I/lelear Brothers Dairy 
Pennwood Farm 
Turnpike Dairy Inc. 



General Deeoription 

Assist in general grove 
work and maintjanance . 
Wale employee* 

J ob Activities 

Operating tractors 
Operating spray machines 
V^atering trees either from 
tanks or pumping to location 
Mowing and ditching » round 
trees 

x^ertilizing 

Per sonal Characteristics 

Cp M, N, 0, Q 

General Description 

Assists in care of animals, 
assists in farm work on 
farms essentially concerned 
with milk production* Iviale 
employee. 

Job Activities 

Load, unload, transport 
Clean up bams, buildings, 
yard 

Cleanse milking equipment 



FLORISTS 

Connie •s Flowers 

Jensen Beach Florist -.and 
Nursery 

Krueger's Florist and Gifts 
Sloe am Weber Florist 



Pe rsonal Characteristics 

If 0, R 

General Description 

Learn hov/ to build bases 
for sprays, wreaths, etc, 
and use the "picking" 
machine • 

Job Activities 

General cleaning 
Sweep, vacuum, dust 
Remove trash 
Build bases for sprays 



157 



etCi, with supervision) 

make local deliveries 
Take telephone messages 
(minimal) 



Personal Characterigtios 



FLOWERS FARMS 
Applegate W T 



General Description 

Assist in planting t care 
of plants and preparing 
flov/ers for market. Male 
and female employee • 

Job Activities 



Using garden tools 
Operating tractor 
Planting^ v/eeding, cutting, 
bunching flowers 
Making boxes 
Counting 
Cleaning cooler 
Rack raising 

Personal Characteristics 



E, G, M, P, R 



GENERAL FARMING 

Numerous farms located +.hrough- 
out the county - large and 
small 



General Description 

Assists in farm work in 
multiple produce areas. 
Male employee. Female 
employee. 

Job Activities 
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Load I unload , transport 
Clean up bams, buildings, 

yard 
Ho s tie 

Feed and water stock 

Hitch and unhitch farm 

equipment 

Plant by hand 

Use common garden tools 

Perform simple carpentry 

Perform simple mechanical 

repairs 



Use power garden tools 
Weed "by hand (minimal) 
Spread mulch (minimal) 
Thin young plants (minimal) 
Pick vegetable or young 
fruits (minimal) 
String wire fence (min- 
imal) 

Operate farm equipment, 
drive tractor fminimal) 

Personal Characteristics 



FRUIT PACKERS 
Robinson Packinghouse 



A, C, P, L, M, 0 



General Description 

Assist in handling fruit 
and preparation for mar- 
ketymale and female em- 
ployee 

J ob Activities 

Grading Fruit 
Packing fruit 
Making Cartons 
Reading labels 



FURNITU R E STORBS 

Badcock Furniture Co# 

Conrad Furniture Go» 

Durant Co. 

Grant Furniture Co a 

Mother Furniture 

Patiorama and Knitting 
Knock 

Rowell Furniture of Stuart 

ERIC 



Personal Gharacterists 
E, G, K, P, Q 



General Description 

Assists in the receiving, 
displaying and delivery 
of articles sold in hard- 
wans store. Assists in 
receipt, display and de- 
livery of furniture. Gen- 
erally appropriate for only 
male employee. 

Job Activities 

Rack or shelve stock 
Load and unload 
Ivlark or remark packages 
Transport by stock cart 
Tie with string or rope 
Simple reading (labels) 
Deliver from truck 
General cleaning' 



GAKBAGE COLIECTION 
Brooks Garbage Collection 
Coirnnxmity Sanitation 
Langs ton Garbage Service 



Spread dust covars 

Make local deliveries 

Count (minimal) 

Take teilephcne messages 

(minimal) 

Perform simple assembly 
(ninimal) 

Seal packages, g^Jim tape 
Sack merchandise 

Personal Characteristics 

C, 0, J, N, R 

G eneral Description 

Assist in activities re- 
lated to trash and garbage 
Male employee. 

Job Activities 

Drive and/or operate san- 
itation equipment 
collect and deposit cans 
Load and unload 

Personal Characteristics 

C, L, 0, R 



GROCERY STORES 
Country Stores 
Don^s Grocery 
East Stuart Grocery 
Grand Union Co* 
Liil General Store 
I/)ac*s Market 
National Quick Shop 
P D Q Pood Store Inc. 
Pic-N-Pay Supermarket 
Port Salerno Grocery 

o 
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General Description 

jperform activities in re- 
ceiving, marking and shelvr- 
ing a vdde variety 
of merchandise • 

Job Activities 

Rack or shelve stock 

Mark or remark stock t stamp, 

tag 

Transport by stock cart 
Sort stockj, cards, etci 
Count 

General cleaning 

Tie vz/string or rope 

Wrap or \mwrap packages 

Load or unload 

Simple reading (labels, etc. 

Sack merchandise 

Clean fruits, or vegetables 
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Publix Supermarkets Inc# 

Quinn's Grocery 

Ramey^s Palm City Service 



PRODUCE, WHOLESALE 
Bessemer- Properties 
V/aler Produce Inc. 



Seal packages, gum tape 
Use telephone (minimal) 
Write simple message 
(minimal) 

Make local deliveries 
Personal Characteristics 
Ct N, 0, R 

General Description 

Performs activities in 
receiving, storing, and 
shipping of large quant- 
ities of crated or boxed 
fruits and vegetables* 

J ob Activities 

Rack or shelve stock 
Transport by stock cart 
Load and unload 
General Cleaning 
Stencil boxes 

Clean fruits or vegetables 
Count 

Package or box for shipment 
Simple reading (minimal) 

Personal Characteristics 

C, J, N, TiT, R, L 



HARDWARE STORES 
Ace Hardware 

Arajat^s True Value Hardv/aL^e 
Casa Lumber Co. 

East Coast Lumber and Supply Cb# 
J C Hardware 
Jenson Hardware Co. 



General Description 

Assists in the receiving, 
displaying and delivery of 
articles sold in hardware 
store. Assists in receipt, 
display and delivery of furn- 
iture. Generally appropriate 
for only male employee. 

Job Activities 

Rack or shelve stock 
Load and unload 
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Porter Lumber Co# 

Stuart Paint and Supply Inct 

Tylander Lumber Go, 

Western Auto Associate 
Store 



CONSTRUCTION WORK ' 
Aptitudes Inc. 

Coy Deggeller Construction Co* 

Dean Development 

Irving Stuart Inc. 

Ivlosley & Son Construction Inc. 

Rhodes Sam Construction Inc. 

Shenandoah Builders Inc. 

Yurillo William 
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HOTELS, IlOTELS 

Anchorage Marina & Resort 
Motel 

Blue Goose Motel 
Blue Karlin Kotel 



Mark or remark stock, stamp, 

tag 

V/rap or unwrap packages 
Transport by stock cart 
Tie with string or rope 
Simple reading (labels, 
etc. ) 

Deliver from truck 
General cleaning 
Spread dust covers 
Make local deliveries 
Count (minimal) 
Take telephone messages 
Perform simple assembly 
(minimal) 

Seal packages, gum tape 
Sack merchandise 

Personal Characteristics 

C,;^N, 0, R, J 

General Description 

Assists carpenters, plaster- 
ers, or other members of 
crew in building consti^ict- 
ion. Male employee. 

Job Activities 

Use common hand tools 
Load and unload equipment, 
materials 
Sort tools 

Clean tools and equipment 
Store tools 

Shovel cement, sand, gravel 

Pick up scrap lumber 

Pile or stack up boards > stone 

Clean and sort brick 

Push v;heelbarrow 

Paint by hand 

Personal Characteristics 
C, E 

General Description 

Perform or assists in 
daily activities required 
to prepare rooms for guests. 
Female employee. In some 
instances, male employee 
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Boiling's Motel 

Bridge-View Apartment Motel 

Coral Reef Motel & Apartments 

El Clare Apt# -Motel 

Fleets Inn Motel & AptSt 

Frances Langford's Outrigger 
Resort 

Harbor Motel & Bo ate 1 

Holiday Inn 

Howard Mildred 

Jensen Beach Motel 

Manatee Marina Resort Inc» 

Pelican Hotel 

Rainbow Motel 

Rancho Grande Motel 

River's Edge Motel 

Rod & Reel Motel 

Sailfish Motel 

St. Lucie Hilton Inn 
Country 

Southwind Motel 
TV r.iotel 
Tropical Motel 

PLANT NURSERIES 

Arant's Garden Center 

East Coast Lanflsoaping Construction 

Folson & V/aterbury Inc» 



could be hired to perform 
yard work,» landscaping and 
keeping groimds. 

Job^Actxvities 

Bv:eepfl vacuum, or dust 
Change or make beds 
Clean bathroom fixtures 
Replenish guest room 
Remove trash 
Clean ashtrays 
Fold linens 
Clean Furniture 
Move furniture, boxes 
Hmg drapes, curtains 
Sort, covtntj record, or 
issue linens (minimal) 
Mop floor, clean up spills 
and breakage (minirr'Al) 
Pill water pitchers 
(minimal) 
V/ash v7indows 
Bum trash 

Mov/ lavm? trim lawn, bushes, 

hedges 

Rake leaves 

Weed and care for plants 
Personal Characteristics 
C, P, I, M, R, 0, N 



General Description 

Assif^ts in general act- 
ivitien in contracted 
landscaping; assists in 
tasks around hot houses, 
planting and care of 
plants; also work on 
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grounds. Kay be male or 
.toraalG eraployee « 



LAUNDRIES-SELF SERVICE 

Pabrik-Kare 

King Coin Laundry 

Prank's Frigidaire Coin Laiindry 

Friendly Neighbor Coin Laundry 

i\^artin County Cleaners & Laundry 

V/arren»s Lawidry -Cleaners Inc. 



Jo b Activit ie s 

Plant by hand 

V/eed by hand 

Spread inulch 

Use common garden tools 

Load, unload, transport 

Vso power garden tools 

Prune trees 

Use pov^er sprayer (hand) 

(miniTT^al) 

Thin young plants 

Open ai:cl close irrigation 

lines 

Clean up bams, building, 
yard (minimal) 

Porsona l Characteristics 
G, L, 0 



General Description 

Helps customers use auto- 
matic washers and dryers; 
laundrers clothes for some 
customers o Male or female 
employee. 

Job Acti vit ies 

Operate Automatic washer 

Operate automatic dryer 

Bundle a tie aiid label 

laundry packages 

Fold 3aundryr clothing 

Sort clothj,ng 

Count money 

Sv^cep and clean premesis 
Use telephone 

Pe rsonal Characteristics 



A. If Q 



R ANCHES 

Becker L R 

Crane Creek Ranch 



General Description 

Assists in the care of 
animals and general farm 
act.ivitios on cattle ranches. 
Kale employee* 



Kelly Richard, Foreman 



Job Activities 



Monreve Ranch 

Stuart Farm and Grove 
Inc. 

V7estberry Farms 



Load, unload, transport 

cattle 

Operating tractors, "bailers, 
mowing machines 
Pasture maintenance 
Fencing, repair 
Branding 

V/orming, fluking, spraying 
cattle 

Saddle and ride horses 
Feed and water stock 
Plant grass 
Drive trucks 

Perso na l Characteristics 
C, E, K, 0, Q, R 



RESTAURANTS 

A & V/ Root Beer Drive In 

Anchorage Crow's Nest Rest 

Barlow's Restaurant 

Captains Quarters 

Casa Roma Italian Restaurant 

Barlow's Restaurant 

Go* Sanders Kentucky Fried Chicken 

Da Bank Vfus Robbed Restaurant 

Edenlav^n Plantation Eden 

Jensen Beach Grill 

La Fonda 

Lum • s -S tu art wii_.. 
•Lynn's Snack Shop 
Kanatee Groggery Restaurant 
Kanatee Yacht Club Restaurant 
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General Description 

Assists in the preparation 
and cooking of food. Per- 
forms activities in clean- 
ing and sheJ.ving of dishes 
and utensils, wash dishes, 
general cleaning. Kale 
or female employee. 

Job Activities 

Prepare vegetables, fruits 

for cooking or salads 

Gather ingredients, 

equipment; open containers 

V/atch, stir cooking food; 

timer or clock 

Make sandv;iches 

VJrap food for carry-outs 

Store or shelve dishes 

cooking utensils 

Mop floors; clean up break, 

spills 

Prepare simple foods; coffee, 
€^ggs (minimal) 
Scrape dishes, trays, pans 
Wash dishes, silver, pans 
(machine or hand) 
Clear dishes from table. 
Scour work tables, meat 
block, counter' 
Wash, dust, polish fur- 
niture and fixtures 



Sweep or vacuum floors 
Wash windows 
Scrub I wax floors 
Bum trash, operate in- 
cinerator w/supervision 
Clea-ri stove, refrigerator 

Personal Characteristics 

D, I, K, B, N, C, 0 



SERVICE STATIONS 

Bill's Standard Service Station 

Bo's Gulf Service Center 

Bov/ie's Texaco 

Broadviay Service Center 

Buddy's Holiday Gulf 

Butch 's Standard Station 

Canning's Standard Station 

Charlies' Salerno Gulf Service 

Conrad's Shell Service Center 

Dixie Texaco 

East Ocean Gulf Station 

Eddies' PS Texaco 

Enco of Stuart 

Snco Products 

Frank's BP of Stuart 

Gaddis Texaco Station ' 

George-N-Patricia Station Oil 

Gudger's Standard Service 



General Description 

Assist in automobile ser- 
vicing activities; keeps 
service stations clean and 
orderly • Male employee. 

Job Activities 

Change tires 
Wash car 

Wax or polish car 
Dry car 

Hose down floors 
Operate caish register, 
count money 

Use telephone (minimal) 
Assist in lubrication 
in garage 

Replenish supplies at 
pumps 

Sweep, vacuum, dust 
Move boxes, equipment 
Bum trash (minimal) 

Personal Characteristics 
A, B, H, R, J 



Jensen Standard Oil Service 
Station 
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Jensen Texaco 
Joe^s Texaco 
Kayo Gasoline Station 
Larry's Texaco 

North Jensen Texaco Service Station 

Salerno 66 

Salerno Station 

Shaw's Grocery & Gas 

Sliyline Standard Service 

Southern Gas ft Oil Products Zellner's 
Service Station 

Sovine's Gulf Service 

Steil Oil Cot 

Stuart Service Station 

Sulzer's Union 76 

Sunrise Service Center 

Swifty Service Station 

V/ilson's Texaco Station 

Zellnor's Service Station 



CUSTODIAL OR JANITORI AL S SHVICES 

Various Banks, Doctor's Officers^ 
Churches, insurance and real 
estate agencies in the ?.reo. re- 
quire the servient of a cus- 
todian or a janitor* 



General Deacription 

Perform regular custodial 
services, do yard work. 

Job Activities 



Sweep, vacuum, dust' 
Remove trash 
Clean fumiture 
Scrub, polish floors 
Clean bathrooms 
Rake leaves 
Sweep, clean walk 
Mow lawn 

Trim trees, shrubbery 
Replenish lavatory su 
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PRINTING, SICAXL NEWSPAPER 
InJiantovm Press 
Staart News 
Jensen Beach Mirror 



Replace light bulbs using 
ladder 

Wash windows 
Wash walls 

Personal Characteristics 
C, F, G, K, R 

General Description 

Assists in tasks related 
to preparation and dis- 
tribution of weekly news- 
paper, and to do job 
printing. Iviale employee • 

Job Activities 

Clean roller and platens 
Fold paper 
Run errands 
Make local deliveries 
V Gather or collate papers 
Stack papers (jogging) 
Package or wrap 
Tie with rope or string 
Label 

Fill machines - ink, fluid 
Do binding-plastic rings 
Staple, drill, feed hand 
press (minimal) 

Personal Characteristics 

C, F, N, P 



SAXES > GENERAL 

Western Auto Associate Store 

Anto Supply Co. 

Hunter Auto Supplies 

Banghan and V/right Inc. 

B & V: Wower and Karina Sales 
Service Co. 

Ideal Sport Shop ' 

O lart Bicycle Shop 
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General Descriiption 

Assists in the handling of 
^Merchandise ; unpacks boxes 
or crates; prepares mer- 
chandise to be racked or 
displayed. May also per- 
form general housekeeping 
duties around the store 
during regular hours. 

Job Activities 

Rack or shelve stock 

Load and unload merchandise 

Count 
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Plev/ellan Auto & Boat 
Trim Shop 

Adobe Brick & Supply Go, 
Builders Supply Sf^rvice Inc. 
Casa Lumber Co. 

East Coast Lumber & Supply Co. 

Porter Lumber Co. 

Stuat^t Paint Supply Inc. 

Tucker Building Kateria' 

Libby'r Candy Shop 

Alma Fashion Fabrics 

The Sevdn;p; Basket 

Eagle Family Discount Store 

Green* 6 Department Store 

Helen's 

Neisner Bros. Inc. 
Stuart Department Store 



Simple reading (labels, etc.) 

General cleaning 

Mark or remark stock, stamp, 

tag 

Wrap or unwrap packages 
Transport by stock cart 
Sack merchandise 
Spread dust covers 

Personal Characteristics 

C, N, 0, R, D, C 



SHELTERED V/ORKSHOP 



Pioneer Occupational Center 



General Description 

Various work opportunities 
best suited to the ab- 
ility of the client. 

Job A ctivities 

Heavy V/ork 
Cinder Block Carrying and 
stacking 

Timber Block carrying and 

stacking 

Hand trucking 

Hack Sawing 

Shovelling 

General Freight Handling 

Bus Boy or Girl 
Table Set-up 



169 



Drive tractor 

Hitch and unhitch farm 

equipment 

Use farm sprayer 

Clean b^m, buildings and 

yards 

Personal Characteristics 



A, G, L, m, N, R 



IV. ASSESSMENT OF CUI?RICUT,Ur-, 
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TIME RATIO TALLY SHEET 



Glades Martin Okeechobee 



1. Class Level 

a. Primary (Grades 1-3) 

b« Intermedia-te (Grades k-6) 

c. Elementary (Grades 1-6) 

d. Junior High (Grades 7-9) 

e. Senior High (Grades 10-12) 

f. Middle School (Grades 5-8) 



1 
1 



3 
3 

1 

3 
1 

1 



1 
2 

1 
1 



2, Class Organization 

a. Full time class 2 10 

b. Part time groups 1 2 

c. Resource room 

d. Other-full time with re- 
medial help for others part time 



3. Class Activities 

a. Average time per day class mem- 
bers spend with E.M.R. group 

(in hours) $i H 5 

b. Average time per day class mem- 
bers spend with students and 
teachers other than the E.M.R. 
class as a unit and E.M.R. teachers 
(in hours) 

Health 

English X X 

Reading x , x 

Math XX x 

Social Studies x x 

Science x x x 

History x x 

Library x x 
Homeroom x 

L\mch X . X X 

Physical EducatioA/Sports x x x 

Music XXX 

Art XXX 
Home Economics x x 

Industrial Arts x 

Vocational Classes x x 
Drivers Education x x 

Spanish Class x 
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Glades Martin Okeechobee 

d. Summary 

Hours per day in E.U.R. class 5 1/2 ^>jL/2 5 
Hours per day out ^ of E,M»Rv class 

academic areas 1/2 1/2 3/k 
Hours per day out of E»M»Rf 

class non-academic areas 3/^ 1 1/2 1 

Total hours in school per day 1 3A 6 1/2 6 3/^1* 




General Comments (Tally numhors represent 
number of times each response v/as checked) 

a* In general n hov; much integration of 

EiM^Re Etudentr. into the regular school 
program p do yoii feel it would be ac- 
cepted by the faculty and principal at 
this school if a careful program were 
worked out? 

Much 1 
Some 2 
Little 
None 

b# If there is not a great deal of 
integration of E.M.Rt students in- 
to the regular school program, do 
you feel it v;ould be accepted by 
the facility and principal at this 
school 5S a careful program vrere 
worked o\^t? 

Yesp definitely 3 
Probably 

Possibly vrith good argiTOonts 
Probably not 

c# In what areas would student inte- 
gration best be achieved at this 
school? 

All right as is 2 
Academics 

Language Arts-development 1 

Home Economics 1 

Nursing 

Homeroom 

Non acadimic 

None 

Science and Social Studies 



4 

1 



1 

2 
1 



1 
1 
1 
1 
1 

3 
1 

2 



2 
I 
1 
1 



2 
1 
2 
2 



CURRICULUM ASSESSMT SUMARY* 



1. What is your most frequently used instructional method? (lecture, 
small group instruction, individual direction, class partici- 
pation and demonstration, etc.) 



2 How are grades reported for the E.K.r, students? If report cards 
are used, how is the fact that the child is in an E.K.R, class 
designated (or is it)? 



3» (For senior high E.M.R, units only) What requirements must an 
E«M.R. student meet before being permitted to graduate? Are 
these requirements different from those for 'a student in the 
regular program? 



There are only 2 senior high E#M,R. units in the 
three county area, Martin and Okeechobee. Okee;:hobee 
High School requirements for the E.M.R. ar6 the same 
as for regular class students « Next year will be 
the first group to graduate because the E.M*R^ 
senior high class is only 2 years in existence, - Stand- 
ard course names are given to the modified courses 
that are taught by the special education teachers. 
Ivlartin County is making Gomo change in the E.M.R. 
gradxAation requiromontflo * No definite decision has 
been made as yeto 



^. How much participation in regular school extracurricular ac- 
tivities is there by E.M.R. students? If there is some, what 
is the natu.re of these extracurricular aotivites? 



Z5fo of the elementary level E.IVf.R. teachers re- 
ported no participation in regular school activities 
by their children. 50fo of the teachers reported 
E.M.R. participation in P.E. and sports activities. 
Pour teachers or less than 25f^ reported full par- 
ticipation in all extracurricular activities by 
their students with the regular classrooms assembly. 



lecture — 

small group instruction 

individual directio:n 

class participation and 



3 
17 
17 



demonstration- 



regular report cards, notation 9 

regular report cards, no notation 9 

report letters to parents 5 



^Number tallies based on population of 20. 
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4, Contt clubB and special -projects were reported eight times 
by the teachers as" participation in regular school 
activities « Even though this occured on the ele- 
mentary level as often an on the secondary it is 
still less than 50$jS of EclvuR. teachers reporting 
participation in these activities « one secondary 
teacher claimed 50?'^ participation by her students 
in all extriTacurricular activities* 



5* How much parent involvement in the school and E.M.R. class act- 
ivitien is tiiere? i In general, is it more or less than the sup- 
port given to rTAjand other school functions by all the par- 
ents of the total school population? 

According to the assessment survey 50Jp of the 
E.I':.R, teacherr*: reported very little narental 
involvement in E.iv.CRo class activities three 
of the 15 project schools « 20fJp have hVA meet- 
ings: Cf these:, there is little parent involve- 
ment, less than regular class parent involve- 
ment • Six of the 20 E.r.!.R« teachers indicated 
no involvement in school activities by the par- 
ents of E.iVi.Rr students. Two EJ.i^R. teachers re- 
ported satisfactory parent 3nvo].vem.cnt on a;. 
1 to 1 basis either by parent-^teacher conference 
or by telephone r One secondary teacher called a 
group parent -teacher conD^'erence at which 25?S of 
the parents attended One parent was reported to 
be involved in the local A^RrC. and demonstrated 
no involvement in the school program. 



6. V/hat instructional equipment do you use most frequently? 



Hoffman Readers 3 

Overhead Projectors-- ^l' 

l6 IvH.. Projectors 8 

Filmstrip Projectors 5 

System SO---" 2 

Record player-- • 10 

Tape recorders ? 

Cassette players ? 

Listening ctvjnters -3 

Language masters 3 

Kits-games 3 

Ditto machine 5 

Hand tools 1 

Peabody language kit 1 

Visual Aid Plameboard ] 

SRA Kits 1 

Time clock 1 

Telephone 1 
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What:, kinds of instructional equipment would you use if you 
had it? 



Tapes — - — — — 3 

Programmed tapes- —-.^-.2 

Records- — — ^1 

Listening center — — ^^^^^^2 

Language master — ' 3 

Hoffman Reading -& Math 

Materials — — — -—2 

Film projector-- 2 

V/orld maps, continents, etc<»l 
, supplementary reading 

Manipulative materials 

and perceptual — 2 

Tape recorder 2 

Pre-occupational pro- 
grammed Math and reading 

materials 1 

Television — 1 

Room with air conditioning — 1 

Shop equipment-- 1 

Home economics equipment — --1 

Nurse's station 1 

Overhead projector 1 

Record player 1 

Blackboard (metal) 1 
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V. ASSESSr.OiNT OF E.M.R. CLASSROOK ENVIRONIVIENT FOR LEARNING 



I 
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TALLY SHEETS 



MATERIAL CHECICLIST 
A. Equipment ans Supplies CK'eckliat 

Below is a list of equipment which might be included in the 
curriculum to tie developed. Check each item as to its avail- 
ability to you and'ybur E.M.R. class. 



1. 

2. 

?. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 
21. 
22. 

23. 
24. 
25. 
26. 
27. 
28. 
29. 

30. 
31. 



32. 
33. 



34. 
35. 
<d 56. 
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Phonograph ^ * * 

Tape recorder 

Slide projector ^ 

Fllmstrip projector 

K'^vie Projector 

Lan^juagG master # 

Hoffman reader 

Overhead projector 

Cassette player/recorder 

Screen r 

Headsets and/or listening station 

Radio 

Television 

Stove with oven . * - 

Refrigerator « 

Hotplate 

Language Development kits (e.g. Peabody, Ginn) 

•^Kind 

Math Developmend Kit 

^Kind \ . 

Power Tools 

^Kind 

Mirror 

Hair dryer j o 

Dishwasher 

Garbage disposal 

Iron o • • . • • • • 

Ironing Board ^ 

Clothes washer p * 

Clothes dryer 

Sink (s) 

Hand tools (e.g. Hammer, saw) 

•^Kind 

Tumbling-type mats » 

Physical coordination equipment e.g. Balance beam 

jump ropes 5 balls, rocking board) 

-^-Kind , : 

Auditory trainer i 

Camera - still photos (e.g. Polaroid, 35 mm) 

^Klnd ^ ^ 

Movie camera • 

Duplicator 

Xerox-type copier 

Video tape machine 
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11 


9 


6' 


1 


18 




19 


2 


17 


4 


15 


5 


14 


2 


17 


2 


17 


10 


9 • 


8 


10 


12 


8 


12L 




4 


12 


11 


6 


6 


10 


18 






1 




13 


1 

1 



B. Instructional iviaterials 
Check the materials used frequently i 

1 !• Frostig program for perceptual development 

3 2. Physical coordination program (e.g. Move-Grow-leam, 
Webster kit, Kephart program) 
*Kind 

11 3- Games 

^Kind 

9 Educational-type toys 

-'n<:ind, 

2 . 5» Social curriculum materials (e.g. Yeshiva) 

^^Kind_ 

17^ 6. Libra^ry books 
IBZ ?• Records 

17 8. Reading development kit, program or series (ecg,, Sullivan, 

Rebus Readersp Q-pen Highways , Phono-visual, and Distar) 
A 9- Science kit or supplies 

*^Kind 

7 10. Sandpaper letters and numberJ=J 

6 11. r^Iathematics program (e.gt Cuisiennaire, Distar) 

12 12. Language program (e*g. Peabody, Distar) 

7 13-- Vocation-oriented materials 
9 l4. Globe and maps 

C. Fui;niture 

Indicate the number of the following in your room. 

19 1. Teacher desk 

2m 2. Student desks (if individual) 
205 3. Chairs 
Tables 

20 5« PiliHvS cabinet 
23 o. Bookcase 

20 7- Other furnishings; 
chest 
sink 

display area 

closet 

2 cabinets 

shelves 

2magazine racks, 
2 storage carts 

Instructional -AV Materials Cart with lock 

Cart with individual dividers to keep the students work 

in. 
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D. Supplie s 

Check the consummable supplies used freijuently. 

16 1. Crayons 

jj£ 2. Paste or glue 

^CL 3- Pencils 

IQ_ Scissors 

JL2 5* Rulers 

17^ 6. Mimeo-typ(>' paper ^, 

20 7. Ditto masters 

12 8. Overhead transparencies 

~ 9. Photographic supplies (e.g. film, flash bulbs) 

JLl 10. Pelt-tip pens 

1.''' 11. Construction paper 

6" 12. Carbon paper 

8 13 ♦ Ball point pons 

19 14. V/riting (lined) paper 

2- 15* Tissue paper 

15 lo. Ivlasking 

15 17 • Cellophane tape 

11 18. Tape recorder tapes (not already programmed) 

^"3 19, Charts (lined, for teacher use) 

19' . 20. Chalk 

E . General Questions 

1. Do you use any consummable items as rewards, such as candy, 
trinket pri'2;es, and if so, what do you use most frequently? 

2. Do you feel the instructional materials you have available and 
use are roeotin^^ the needs of your pupils? 

3. 3y rough estimte, v;hat is the size of your room or area, in 
square feet? 

J^. Do you feel the instructional materials you have available for n^e 

in an EIuR class? 

5. What janitorial service do you receive for your classroom main- 
tenance? 

6. V/hat bathroom, playgrouad and auditiorium facilities are avail- 
able for your class use? 

A nv/ser s 

1. Ivioney, lunch, candles, ice cream, pencilSj, candy, gum, play 
money, peanuts . . - 

2. Yes -1* . No.- 6 . 

3. 90 sq. ft., 12x15, 32'x32'; 20^x25* t 250 sq. ft., 50O sq. fti 
l^x 2I^, 30'x'^0*r 22x20, 50x30; 22'x29'f 20x15, 18x2^1- ft., kOx30. 

Q ISO 

FRir 



5» Some - 2 

Excellent - 2 

Floors-poor - 1 

Same as entire school - 5 

Daily Cleaning - 9 

Very little - 1 

Wastebasket emptying - 3 

Room is mopped occasionally - 1 

Carpet - Vacuumed- 1 

S. Same facilities as the rest of the school - 
Mo play ground- 3 
No, au(3i tori urn- 2 
Stage in cafeteria - 1 
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MTERIALS CHECKLIST 



Glenda Waldrop - Port Salerno Elementary 
Camera - Still photos 

Catherine Graham - JtD. Parker Elementary 
Camera - Still photos 

Jocelyn Johnson - Hohe Sound Elementary 
Camera Still photos 

Kargaret VJheehr - Hobe Sound Elementary 
Camera - Still photos 

Kathleen Cummings - Stuart Middle School 
Camera - Still photos (personal) 

Patricia Gatos - Stuart iViiddle School 

Camera - Still photos (personal ) - Kovie Camera (movie 

projector) 

John \U Feter - V/arfield Elementary - iViartin 

Camera - still photos (personal) - Ivlovie Camera 

( personal ) (Movie -pro- 
jector) - 

Robert Hipps - ivloore Haven Elementary 
Camera - Still photos 

Donna Strongosky - Jensen Beach Elementary 

Camera--- Still photos - Movie Camera Kovie projector 



Unavailable 



Cameras • 



V/endall V7ootin — 
Lv;ari lyn * ,cC n i le r 

Linda Shoobor? 

jMichael Argabrite 

Cecila Pitt 

Judith Green 

Judy StawBki 

David Houck- 

Iris Jonef? 



J*D^ Parker Elementary 
•Okeechobee High 
•Kartin High 
'Moore Haven 
'Okeechobee Jr# High 
Okeechobee South Elementary 
■Okeechobee Primary 
'Okeechobee 

'IMoore Haven Elementary 
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VI. ASSESSMENT OP ASMINISTRATTVE SUPPORT 
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SUimRY OP ADMINISTRATORS 



r^iARTIN COUNTY 

County Level Staff 

Kr. V. James Navit sky-Superintendent 

Mr. Jack Smouse-Assistant Superintendent 

Mr, Felix Williams-Director Exceptional Program 



Principals 

Ivir, Clarence Brooks-Hote Sound Elementary 

Mr. Bert DuBose-Warf ield Elementary 

Mr, Thomas L. Crook-Parker Elementary 

Mr, John A. Carson- Port Salerno Elementary 

Mr. Dale W. Clark-Jensen Beach Elementary 

Mr. Rizzolo-Indiantown Middle School 

Mr; Wilber E. George - Stuart Middle School 

Mr. Walter Peterson-Murry #9 

Kr^ Terrence Horrigan-Kartin High School 



OKEECHOBEE COUNTY 



County Level Staff 

Mr. Ralph Diggs-Superintendent 

Mr, James Young-Assistant Superintendent 

Mr. John M. Kinsaul-Supervisor of Instruction 



Principals 

Mr. Cans L. Eamest-Okeechobee Primary 
Mr. Danny Mullins-South Elementary 
Mr, John Donato-Okeechobee Elementary 
Mr, Jerry T, Beggs-Okeechobee Junior High 
Mr, Clyde C. Holder-Okeechobee ?-igh School 



GIADES COUNTY 

County Level Staff 

Mr. LcE. Strope-Superintendent 

Mr. John H, Holbrook Jr. -General Supervisor 
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Principals 

Mr. Raymond Richie-Glades Elementary 
Mr. Karl Engel-Jxmior-Senior High 



o 
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ADMINISTRATORS* PHILOSCPriES OP SPECIAL EDUCATION 
AS IT PRELATES ^0 THE S.M.R, 



GLADES COIFNTY 



The Administrators in Glac;3s County believe it*s need for an Ex- 
ceptional Child Education Prograni can be met by the concept that 
the child should become a total personality by learning exper- 
iences rather than learning facts from a book. 

The E.M»R. teachers v;ith the Principal and are a part of the re- 
gular school faculty p Their duties and responsibilities might be 
of a specialized nature but the v/orking relationship with the ad- 
mriiistrator is that of other teachers c 

V/e believe it is the responsibility of the School Board to pro- 
vide funds for an appropriate program for all exceptional 
children in Glades County. To this end E.K.R, units are utilized 
here. 

Special Education is to permit the E.F.i.R. student to enter the 
community as a positive factor. 



OI^EECHOBEE COUNTY 



We believe that the needs of exceptional children are similar to 
the basic needs of other children and that, in so far as possible, 
these children could be served in the same manner as other child- 
ren . 

V/e believe that children de?:5ignated as exceptional are still nor- 
mal in^many ways and, whenever possibles should spend as much 
time with normal children as they can best serve their interests, 
needs and abilities. 

recoginize that the E.K.R, child has special needs and that it 
is the^ responsibility of the school to m.eet these needs and pro- 
vide him 'vith a meaningful educational experience. 

We^believe that when a child needs sendees beyond the exceptional 
child program other agencies and nrofrrams should be used in an 
advisory capacity. 
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lYiARTIN COUNTY 



Me believe that the H-artin County Special Education program ex- 
ists to provide for each e.xceptional student the opportunity, 
the facility, and the experiences that will enable him to func- 
tion successfully! to. the extent of his ability, as a responsible 
contributor and consumer in contemporary society. 

V/e believe an . individual learns through his experiences and the 
des^^ee to which he has these experiences. Therefore, the design 
the content, the qvn.lity prd th^. noope of the curriculum should 
include functional experiences that will meet individual needs; 
unfold and expand individual interests. 

V/e believe that trane:planting cur*ricula goals into student be- 
havioral changes is niost feasible in a warm, stimulating en- 
vironment with effective teaching strategies and the wise use 
of school-community i-^esources^ 

V/e believe tnat all students need to be active participating 
citizens of a constantly changing society through. 

Acceptance of pelf wii;h the spirit of acquire 
(at level to achieve) knowledge and under;^ 
standings that will aid in self care^ 

Practices for maintenances of so^md health- 
physical and mental. 

Acquisition of skills, understandings, attitudes 
and appreciations that will lead to the selection 
of and training for a suitable vocation* 

Democratdc living in school as individual-^ and 
as members of groups to encourage respect and 
appreciation for the American way of life. We 
want our students to: have a feeling of bo- 
longing; enjoy pr vi leges and accept "respon- 
sibilities; appreciate other people; develop moral 
values; acquire sensitivity to problems and 
problem solving techniques in group life.. 

V/e believe that education is life and school is only a segment of 
that life. Therefore, the responsibility for" carrying out this 
philosophy ie an endeavor to be shared by the home, the church, 
and the community. Active involvement of citizens in Special 
Education could give real meaning to a sound educational pro- 
gram* 
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nVADES COUNTY SCHOOLS 



T ■ ^' 

GLADES COUNTY SCHOOL BOARD 








! SUPERINTENDENT 










GENERAL SUPERVISOR 



PRINCIPAL SPECIAL ED. DIRECTOR 





GUIDANCE COUNSELOR 
















SPECIAL ED, 1,1 


^ISTRUCTORS 


TEACHING STAFF j 
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0?vEK;;HOBliE COUNTY SGHOpLS 



CITIZENS 



■■'i^SGI^nBSE COUNTY SCHOOL BOARD 



GUPERINT^BNDKNT OF SCHOOLS 



>UPERVISOR OF INSTRUr/-inN 



\ 



\ 



SPEECH THERAPIST 



ASSIST Ai !T SUFERINTENDEM- 
-p 



SCHOOi PRINCIPALS 



\ 



EXCEPTIONAL CHILD 
TEAC!-^;;;PS 



GUIDANCE 
COUNSELORS 



Okeechobee District's current student population and 
number of Exceptional .Education Programs areas do not justify 
a full time coordinator. In the absence of this position, the 
Supervisor of Instruction functions in this capacity. He is 
also responsible for the blaster In-Service Planning, Coordinator 
of Accountability, and the Accreditation. 



The Supervisor of Instruct«.on works throuf^'-h the various 
building principals and with the Exceptional Education 
Instructors. 
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VII. ASSESSIVENT OF SCHOOL SUPPORTIVE 
SERVICES AND LOCAL AGENCIES SUPPORT 



191 



TALLY SHEET 

SCHOOL SUPPORTITi]) SERVICE 
AND 

LOCAL AGENCIES SUPPORT 



j,vailable Services 



I — 

O 

o 



H 



I. Pupil Personnel Services 

A. Guidance counselor 

B. Occupational specialist 

C. Vccational rehabilitation 
counselor 

D. Dean of students 

E. Reading teacher 
Ft Librarian 

G. ESAP-Cultural enrichment 

H. Attendance officer 

I. Occupational specialist 
J. Reading specialist 

II. Business Services 

A. Cooperative work program 

B. Recreation -Little League 

C. Local scholarships 

D. County Athletic program) 

III. Jpecial Education Services 

A. Speech and hearing clini- 
cian 

B. Staffing committee 

C. Contracted psychological 
services 

D. Extra curricular sports 

E. Vocational study field. , 
"trips 

F. Homebound instruction 

G. Gifted-resource personnel 
H» Audio -vj.sual services 

I. Referral training 
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IV, Vocational Training 



A. Agriculture 

B. Occupational health ' 
C • Home ecomonics 

D. Work experience 

E. Earn and learn 
Child care services 

G. Drivers education 

H. Diversified Cooperation 
training 

I • Horticulture 
J, Livestocli 
K. Agriculture mechanics 
L. Da.ijry production 
M. Small engine repair 
N, Electricity 
0. Experimental program 
Pre. V. 



Vt Local Agencies 



A. 
B. 
C. 
D. 
E, 
P. 
G. 
K. 
I. 
J, 
K. 



of 



Support 
commerce 



Chamber 
Jaycees 

County Youth Center 
County recreation-parlCB 
Kawanis 
Elks 

Lions Visual needs 
Moose 1MV!.R. 
County library 
Civitan T.M.R. 
Red Cross 



r/Iedical Services 

A. County Nurse 

B. School Nurse 
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VII. Vocational Rehabilitation 

A*. Services for handicapped 

16 years old 
B. Job evaluation 



VIII .Welfare Services 

A. Free lunches 

B. Free breakfast 

C. Daily showers 

D. State Family Services 
Child abuse 

E. Division of Youth Ser- 
vices. 



IX, 



None Profit Organisation 
Support 

A. C E C 

Bt Crippled children 

C. ' United fund 

D. Sheltered workshop 

E. Parents groups (AK3&PTA) 

F. h H clubs 

G. Cub Scouts-Boy Scouts * 

H. Local Churches 
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